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A Note to Survey Users --

First and foremost, the Nebraska Division of Personnel thanks the employers who
completed the questionnaires which make this publication possible. We realize

completing those questionnaires requires a significant amount of time.

You can be assured that your input is greatly appreciated. Not only is the data
used extensively within state government, but dozens of local and regional
employers also rely on this survey as one of their resources in making
compensation decisions. The survey is even used in economic development
efforts, providing information to potential new business-people about

compensation levels in Nebraska.

Survey results may be found on the State Personnel Division website:

http://www.das.state.ne.us/personnel/
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Explanation of Survey Results & Charts

Job Matching:

Respondents were instructed to carefully review the benchmark job descriptions which accompanied the survey
questionnaires and to match their jobs which were substantially similar to any of those descriptions. In contrast

to other surveys, several levels of a job series are provided, allowing the respondent to more accurately choose
which particular job level best matched their jobs.

| Each employer who matched this job description is indicated on the chart below -- .
-- the box illustrates the pay range for this respondent's job; and
-- the gray diamond illustrates the actual average rate paid by this respondent.

N <—  pay range maximum for this respondent

------ — <«— average pay rate for this respondent

<—  pay range minimum for this respondent

Benchmark Job Number
Benchmark Job Title
¢ / Benchmark Job Description
!

112 Typist 11 j
Skilled typing of reports, charts, narratives, graphics, from rough drafts or voice recordings. Ensures
spelling, punctuation, and format accuracy. May file, make copies, answer telephone, or do other clerical
activities. Must have sufficient training or experience for such typing responsibilities.
All Lincoln Area Omaha Area Non-Metro NE NE State
$11.00 —  Respondents 12 employers 9 employers 6 employers Government
28 employers 48 employees 39 employees 17 employees 6 employees
$10.004 110 employees
$9.00 ] Al 19 14—
—$8.50—— - $8.33<«—— M M
$8.00 + F [ ~ H—$7.81<— e $7 79—
$7.00 4 —¥7.23<—; | | LI $6.98<— k — ¥ $6.91<—
] NN $6.49<
$6.00 L —96.15< : ¥ OO $6.24 | | L= «ﬂj
AR IR $5.44<
$5.00 - D
$4.00 ]
oo -
\\‘\\o"v(' o o‘%% o o g?f of o o o
A T P At A At W ot ¢
Wt oF Poabgl oF g o W o
_ IR & e ¢ ¢
or all \ for Lincoln ‘or Omaha or
re{pondents g area : f area Non-Metro
e Nebraska

Definition of Terms:

“Minimum" represents the average of low points of the pay range for those employers responding to each job.
“Maximum" represents the average of high points of the pay range for those employers responding to each job.

“Average” represents the average of actual salaries paid for those employers responding to each job.

Data effective December 2005. Rates expressed hourly. (see chart example on Page 9.)
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102 Office Clerk I
Routine and repetitive duties such as assembling, labeling, sorting, filing, stamping information or material. May deliver
messages or mail. May operate copying machines. Entry level office work with no previous clerical experience.
_ AllRespondents Lincoln Area Omaha Area Non Metro NE NE State
$17.00
15 employers 6 employers S employers 3 employers Govemment
$15.00 218 employees 35 employees 167 employees 16 employees 0 employees
$13.00 = - $12.63 - $13.13
$12.08 r $11.56
$11.00 + b : o B $11.19
$10.13 * $9.89 o ® 398
| ] o LILT $930 > 9.30
$9.00 L 4
$8.45 *~—— $8.30 . $8.25
$7.00 - L
6.41
$5.00 —
103 Office Clerk I1
Varied clerical work, including non-complex typing, coding, posting, simple matching work, completing forms, and operating
standard office equipment.
All Respondents Lincoln Area Omaha Area Non Metro NE NE State
$18.00 34 employers 9 employers 11 employers 13 employers Government
: | 368 employees 59 employees 193 employees 102 employees 14 employees
$16.00 T
$14.00 - $13.58 n [ 1 $13.93 1
| s07 : " ’ s
$12.00 QH * 12.20
-$11.00 N 1M S$iL16 . o S11.38 -] I $10.68 1.2
$10.00 | $0.44 JH Ul gos s $10.18 HHH \ \‘ :
. Ht - 3936 et H— 1 $9.05
$8.00 { . $7.75
$6.00

104 Office Clerk II1

Leads the work of a small office unit. Distributes and monitors jobs. Trains and/or guides co-workers. Schedules jobs, monitors

timetable and quality standards. Also performs varied clerical tasks, such as indexing, posting, tabulating, sorting, retrieving.

Experience in performing office support/clerical functions or records management activities.

$20.00

$18.00 -

$16.00

$14.00 +

$12.00

$10.00

$8.00

|

All Respondents Lincoln Area
15 employers 5 employers
223 employees 33 employees
16.38
515,80 $
g
-$13.74 o $13.76
. D
-$+1.21 = $11.05
L

Omaha Arca
7 employers
38 ¢ -‘nysca
n
= ®—$16.43
M $14.02
N 4
$11.50

Non Metro NE NE State
2 employers Government
— 11 employees 141 employees

&—— $15.04
— $13.90

12.96
$11.88

895

Data effective December 2005.

Rates expressed hourly.

(see chart example on Page 9.)

—
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$28.00
$26.00
$24.00
$22.00
$20.00

$14.00
$12.00
$10.00

$18.00 +
$16.00

All Respondents
18 employers
105 employees

-$20.14
-$17.95

-$14.29

105 Office Supervisor

Lincoln Area
6 employers
47 employees

\_I u $20.97
H $16.00

| ]

$13.10

Omaha Area
S employers
24 employees

n ¢

- H—- $20.60
$19.13

[

* $15.70

_or directs the training of subordinates. Maintains workload, staffing, and unit budget records.

Non Metro NE
6 employers
23 employees

*

?
i

§18:44

HD $15.06
U

Plans, organizes, and assigns the work of a clerical support unit. Coordinates work with users and/or other departments or
divisions. Explores altemative work procedures and directs staff in processing jobs. Evaluates performance of subordinates. Trains

NE State
Government
11 employees

16.13

11.12

$13.00
$12.00
$11.00

$8.00

$16.00 -
$15.00 +
$14.00 1

$10.00 +
$9.00 +

112 Typist

Skilled typing of reports, charts, narratives, graphics, from rough drafts or voice recordings. Ensures spelling, punctuation, and

All Respondents
7 employers
101 employees

-$12.74
$H.81

-$10.17

experience for such typing responsibilities.

Lincoln Area

3 employers

18 employees
L 2

&

$11.97
$11.40

— $10.32

*

Omaha Area

2 employers

T4employees
oY Sla.44
A4 $12.63
$11.07

Non Metro NE
1 employer
2 employees

$14.03

$10.44
$9.77

format accuracy. May file, make copies, answer telephone, or do other clerical activities. Must have sufficient training or

NE State
Government
7 employees

12.06

8.33

114 Client Intake Clerk

Greets clients; prepares, verifies, distributes, and maintains forms, records, and information; provides supportive services requiring
extensive and on-going public contact with departmental clients and staff. Answers questions about standard office processes;

obtains & confirms information on clients by asking them and/or others a series of routine questions.

All Respondents Lincoln Area Omaha Area Non Metro NE NE State
12 employers 1 emplo 3 employers 7 employers Government

$16.00 1 129 employees 3remp! 20 employees 17 employees 80 employees
$14.00 - _ E 13.94

-$12.98 = $12.87
$12.00 - &— $11.85 1—*—§191 U

$141.29 UK S eht $11.14

— $10.72 o ¢ &
$10.00 1  _g078 ] $9.94 9.62
L]
$8.00 -
' $6.00 $6-61
Data effective December 2005. Rates expressed hourly. (see chart example on Page 9.)
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115 Secretary I

Usually not a "personal" secretary, but more often a secretary to a work unit. Greets visitors, answers calls, refers callers to
appropriate staff member. Reviews mail and responds to requests as directed. Schedules times and locations for appointments and
meetings. Types a variety of materials. Operates a variety of office machines. Maintains file system for supervisor or for unit.

Some previous experience in office and secretarial functions necessary.

All Respondents Lincoln Area Omaha Area Non Metro NE NE State
$19.00 { 44 employers 11 employers 19 employers 13 employers Government
. 438 employees 31 employees 315 employees 60 employees 32 employees
$17.00 H *
$15.00 4 * $15.20 0’
-$14.19 M & |‘|H
IR A $13.52
$13.00 - H oo $13.14 o] $12.96 Hﬁ 12.96
$11.00 S1207 ' $11.50 Qﬁ H all $11.35
.00 4 |_| 1 L $11.02 [
-$10.32 OUfjuu=g
$9.75 o $9.76
$9.00 | o H oL[[l] $8.95
$7.00

116 Secretary I

Usually a secretary assigned to one or two individuals. Keeps supervisor's calendar. Arranges meetings, conferences, and travel for
supervisor. Screens callers and visitors, freeing supervisor from having to answer routine questions or inquiries. Types
correspondence, charts, and reports. Composes routine correspondence. Maintains and updates office records. Maintains office
filing system. May take dictation. Experience in performing office/secretarial support functions.

All Respondents Lincoln Area Omaha Area Non Metro NE NE State
$25.00 49 employers 13 employers 16 employers 19 employers Government
727 employees 323 employees 228 employees 82 employees 94 employees
$23.00 1 E.
$21.00
n M
Si70 M I ;
: [ -$16.33 0 $15.99 I $16.16 — v $16.81
S15.00 1 oo & $13.69 ntalntalBEAIN $1447 ¢34
$13.00 § e 1361 2y $12.84 :
-$11.82 . $11.68 g U
$11.00 + $10.59
$9.00 1 * $9.62
$7.00 +
$5.00

117 Administrative Secretary

Advanced level clerical duties as a personal secretary for an executive. May perform duties of a confidential nature. Responsible for
general administrative duties not requiring action by the executive. Screens calls and visitors, keeps supervisor's calendar, handles

all office or clerical duties. Experience in performing office/secretarial support functions.

All Respondents Lincoln Area Omaha Arca Non Metro NE NE State
$26.00 + 62 employers 25 employers 20 employers 16 employers Govemment
$24'00 470 employees 243 employees 120 employees 50 employees 57 employees
$22.00 - P . W |
$20.00 1 419,17 e L $19.88 [] AgH-H $19.90 H
SIE90 T 1679 i it 817.72 Mo [l Jeweow $17.55 I $17.36
$16.00 - : H UH U |_| $16.10

— . fi $14.61
$14.00 1 51359 : 4 $13.75 upe e S14.49 oIl
$12.00 HJU HUU - $12.37
' - I $1112
$10.00 4 PN U
$8.00 -

Data effective December 2005.

Rates expressed hourly.

(see chart example on Page 9.)
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119 Staff Assistant 1

Performs administrative, technical, and program support activities to assist a section, unit, or program supervisor/manager or
higher level administrator with detailed portions of program, technical, or administrative operations. Plan, organize, & implement
work assignments to meet the goals and objectives of the assigned program, or administrative activities. Collect& summarize data

from statistical, accounting, administrative, and/or other records to measure progress and to facilitate program planning.

All Respondents Lincoln Area Omaha Area Non Metro NE NE State
$27.00 { 15 employers __ 5 employers 8 employers 1 employer Govemnment
$25.00  !134cmployees 376 employees 362 employees 71 employees 325 employees
$23.00 +
$21.00 -
$19.00 + $17.94 . $19.67 o
$17.00 + ' ﬂ = $17.29 $17.45
$15.00 7 1449 [ $14.87 AR O $148s 14.98
S13.00 1 ¢ HU L == $12.28 :
s11.00 + $HL56 o= $10.63 U==U S 1034

$9.00 1 [
$7.00

122 Word Processing Specialist 11

Types a variety of material (correspondence, reports, manuals, forms, numbers, etc.) into a word processing system. Revises and
updates material using a variety of word processing techniques (merge text, global changes, format alterations, text manipulation,
etc.). Stores, retrieves, and backs-up documents. Advises users of word processing capabilities. Experience in word processing

equipment operations & applications or related coursework/training.

All Respondents Lincoln Area Omaha Area Non Metro NE NE State
$22.00 | 12 employers 6 employers 4 employers 1 employer Govemment
’ 65 employees 12 employees 18 employees 4e .45 31 employees
$20.00 +
$18.00 + . $17.91
$16.00 + g453g * s14 *‘E’j 7 $15.45 $14.79
$14.00 | 1457 $14.02 ' 13.94
$13.42 7 N o &
$12.00 | = $12.55 $12.57
-$H.19 & =
$10.00 + ’ T $10.17 0.62
$8.00 —

125 Word Processing Supervisor 11

Supervises word processing staff, assigns and directs work. Reviews and sets performance standards. Trains or directs the training
of staff. Develops guidelines and/or procedures for meeting employer word processing needs. Assures confidentiality of critical
information through the unit. Confers with users to discuss projects, needs, instructions, problems, etc.

All Respondents Lincoln Area Omaha Area Non Metro NE NE State

$30.00 - 8 employers 3 employers 3 employers 1 employer Government

$28.00 1+ 11 employees 4lethployees 2 emp®yees 1 employee 4 employees

$26.00 -

$24.00 + $23.95

$22.00 1 26 $21.73 $21.88 $21.10

$20.00 - .09

$18.00 T A4 $17.91 $18.72 18.45
L | — $16.78 6.52

$16.00 ¢+ g1554 . 51

$14.00 1

$12.00 1273

$10.00 -

$8.00 $8.75

Data effective December 20035. Rates expressed hourly. (see chart example on Page 9.)




I Nebraska State Government / State Personnel Division

2005 Salary Survey

| Page 14

131 Switchboard Operator/Receptionist

Greets visitors and answers telephone calls. Answers questions, provides information, gives directions. Directs calls to proper

staff member or office. Takes messages, makes appointments. Receives envelopes and packages. Controls visitor traffic and

access to office. May operate paging systems or other communications devices. May do other general clerical duties.

$18.00 -

$16.00 -

$14.00

$12.00 +

$10.00 -

$8.00 -

$6.00

All Respondents Lincoln Area Omaha Area Non Metro NE NE State
40 employers 18 employers 13 employers 8 employers Govemnment
233 employees 57 employees 115 employees 25 employees 36 employees
$12.89 - $13.09 H #- $13.54 .
n il ol $11.70 1 $12.06
-$11.29 T 7Y 2 oyrres $11.49 J . |ﬂ - $11.51
u il $9.89 $10.37
$9.37 oo o 3 $9.43 L : *
U U $8.52 $8.33

132 Switchboard Operator/Receptionist Supervisor

Lead worker for other Switchboard Operator/Receptionists. Sets the schedules and assignments for other workers. Insures staff
coverage of reception desk or switchboard station during all operational hours. Trains new employees. Also does all the duties of a
Switchboard Operator/Receptionist.

$23.00 +
$21.00 +

$19.00
$17.00

$15.00 }
$13.00 |

$11.00
$9.00
$7.00

All Respondents Lincoln Area
11 employers 3 employers
29 employees 3e yees
-$15.71 $16.08
-$14.45 $14.42
-$H.67

$10.61

0

Omaha Area
5 employers
22 employees

.

<

Non Metro NE
2 employers
2 employees

$16.32

31438

$14.83

$10.04

NE State
Government
2 employees

13.95

9.62

137 Mail/Material Specialist

Weighs & meters mail, material, and merchandise following postal/commercial carrier regulations and mail/shipping categories;

attaches postage, destination/storage & other information. Receives, processes, distributes, stores, and dispatches mail, material

and/or merchandise for a central distribution point. Operates various types of equipment and vehicles to handle mail, material

and/or merchandise. May serve as the coordinator of a support service unit handling these items and may lead assigned workers.

$20.00
$18.00 -
$16.00 -
$14.00 1
$12.00
$10.00 -
$8.00 -
$6.00

All Respondents

20 employers
77 employees

-$14.51

-$11.72
-$9.67

Lincoln Area Omaha Area Non Metro NE
9 employers 5 employers 5 employers
18 employees 23 employees 8 employees
’ Hl
] ” $15.88
H $13.94 [ $14.29 H . :i
- H (1 e L o $12.25
UHU 7 =— $11.70 i $11.52 Jj $11.05
t=— $9.62
= $8.94 - §
I

NE State
Government
28 employees

13.94

9.62

Data effective December 2005.

Rates expressed hourly.

(see chart example on Page 9.)
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142 Duplicating Technician I

Accepts copying requests and determines priorities. Determines the cost of job orders. Sets up, adjusts and operates various
duplicating machines and related office equipment. Proofreads duplicating material for readability and accuracy. Responsible for
maintenance of duplicating machines.

AllRespondents Lincoln Area Omaha Area Non Metro NE NE State
10 employers 5 employers 2 employers 2 employers Govemment
$20.00 1 f
17 employees 8 employees 4 employees 3 employees 2 employees
$18.00 -
® —
$16.00 1 - $15.54 $15.88
$14.00 1 S
. o2 $12.77 M *
$12.00 4 $247 * : N $12.66 $12.39 12.06
$10.00 1  -$9.92 = $10.27 $10.17 i __go.58
$8.00 + 8.33
$6.00

144 Supply Worker 11

Skilled work in the operation & supervision of a storeroom unit and/or warehouse area. Receive, store, and issue supplies.
Maintain accurate record of current inventory. Fills requisitions from stock upon receipt and prepares items for shipment; assists
supervisor in ordering of supplies.

$23.00 All Respondents Lincoln Area Omaha Area Non Metro NE NE State
’ W 17 employers 6 employers 7 employers 3 employers Govemment
$21.00 r 126 employees 29 employees 48 employees 15 employees 34 employees
$19.00 1
$17.00 | 4 $16.55 ]
g
$15.00 + -$15.18 — ) m $14.86 ”' _ H 13.94
- $13.50 :
$13.00 1 -$12.80 $12.72 H :1323 $1220
SILO0 ¢ o > i . M 17
$9.00 1 ’ ‘| $9.31 - $9.22 9.62
$7.00

151 Accounting Clerk I

Reviews data on vouchers, invoices, etc. to ensure completeness and accuracy. Enter data into ledgers or into computer to ensure
proper accounting of funds. Compute amounts to be disbursed to and/or collected from clients. Codes vouchers to facilitate
identification, processing, and filing of documents. Experience in clerical accounting procedures or coursework/training in
accounting or bookkeeping.

All Respondents Lincoln Area Omaha Area Non Metro NE NE State
$26.00 + 52 employers 15 employers 19 employers 17 employers Government
$24'00 187 employees 49 employees 56 employees [ 43 employees 39 employees
$22.00 ¢
$20.00 + *
$18.00 -

.00 A - $16.10
:;i gg -$15.08 I $15.12 I T 397 si3.08
. $12.88 o 7 $13.25 B UUU $13.68 . .
$12.00 + UH $1124 $11.77
$10.00 { 51034 REAN T I s $10.43 LA - $9.92  Usoe2
$8.00
$6.00
Data effective December 2005. Rates expressed hourly. (see chart example on Page 9.)
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152 Accounting Clerk I1
Does all the duties of an Accounting Clerk I, plus answers accounting system questions. Experienced in multiple phases of
accounting work including purchasing and payroll. Able to use computer spreadsheet or accounting programs. Experience in
performing dual entry accounting functions.

All Respondents Lincoln Area Omaha Area Non Metro NE NE State
$28.00 33 employers _ 13 employers 11 employers 8 employers Government
$26.00 1+ 258 employces 115 employees 32 employees 11 employees 100 employces
$24.00 -
$22.00 -

:fg'gg A ® $19.03 i i
ST -$17.40 H $17.12

$16.00 1 [ ol LIy A __$15.52 16.10
$14.00 | $14.46 HH L” } |_| $14.52 ‘H UH ] S12.47 H_u I $13.18
$12.00 ¢ -$11.99 d|_|‘-’l-lu $12.13 ug o o= B $11.25 $11.12
$10.00 - Y L 2

$8.00

155 Accountant I

Monitors accounting transactions and procedures. Balances and reconciles ledgers, joumnals, worksheets, etc. Extract and compile

financial data from fiscal records to assist with budget preparation and planning. Monitors accounting transactions and practices

for compliance with intemnal control policies and procedures.

$33.00
$31.00
$29.00
$27.00
$25.00
$23.00
$21.00

$19.00 -
$17.00 +
$15.00 +

$13.00
$11.00
$9.00

I
T

All Respondents Lincoln Area

34 employers 13 employers

115 employees 28 employees
-$21.55 =l u $21.12

-$18.08 ( ’ﬁ "
= $16.80

-$15.51 i.. I

Tt L $13.80

Omaha Area
13 employers

28 emplo

yees

| o $22.95
1N HLH $19.74
L3 J
. HU i $17.71
'S

Non Metro NE
7 employers
10 employees

*

0% 52022

$17.79
$15.29

NE State
Government
49 employees

HSI 8.42
$12.72

156 Accountant I1

Interprets appropriate laws, rules, or standards to ensure efficient operation & compliance with pre- scribed accounting principles.
Analyzes data from vouchers, ledgers, journals to prepare reports & statements for planning and budgeting purposes. Audits or
examines basis of accounting transactions and decisions to ensure their validity with established policies. Applies knowledge of

professional level accounting principles/protocols in conjunction with practices of other occupations.

All Respondents Lincoln Area Omaha Area Non Metro NE NE State

048.00 4+ 31 employers 14 employers 13 employers 3 employers Government
»141283 1 128 employees 33 employees 48 employees 5 employees 42 employees
42.00
40.00 4
38.0% «
36.00 +
34.00 +
8 ]
23.00 B‘ O ® 52792
%2‘8) -$26.28 I ] $25.75 H s

.00 1 23.52
%%.§ j $21.36 Sinil U $21.38 R :ﬁ-ig gmso
1800 + -$17.63 ™ : 67

[ L —$16.46 ®
1588 1 ; WA #5400
13.0) 1
10.00
Data effective December 20035. Rates expressed hourly. (see chart example on Page 9.)
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All Respondents
28 employers
65 employees

-$33.38

-$28.07
-$23.66

157 Accountant I11

Either supervises other accounting staff or acts as a lead worker by making assignments, monitoring work quality, establishing

Lincoln Arca
11 employers
19 employ|

UU $36.47

$29.61

o+ 13
*
 —— 3 ]

= $23.35

Hu

systems that will effectively meet goals & objectives. Also performs all the duties of a lower level Accountant.

timetables, training personnel, and acting as a resource for solving accounting problems. Writes accounting instructions or
procedures. Surveys and studies accounting systems & needs to develop plans to modify existing systems or design and install new

Omaha Area Non Metro NE NE State
12 employers 4 employers Government
17 employees 7 employees 22 employees
2
<*
$32.08
. = $28.90 $30'6.5
$24.93 & 24.61
A T 2286
H L 2 16.99

$41.00
$39.00
$37.00
$35.00
$33.00
$31.00
$29.00
$27.00
$25.00

$21.00
$19.00
$17.00
$15.00

$43.00 {

$23.00 ¢

162 Attorney I

Provides legal support to higher level attomeys in the research, administration, and enforcement of an agency's statutory authority

All Respondents Lincoln Area

9 employers
27 employees

-$28.82

$22.68
-$19.43

5 employers
rlé employees

$33.04
g
: $23.34
® || $19.98

legal documents to gather information; must be a member of the Nebraska Bar.

Omaha Area
1 employer
7 employees

$32.29

$26.66

$21.86

Non Metro NE
2 employers
4 employees

—2_jiea
L 2

and obligations. Confers with legal associates, agency staff, local govemment officials, plaintiffs, defendants & other interested
parties to exchange and prepare information on the facts and status of a case; researches legal precedents, case reports and other

NE State
Government
0 employees

2.89

15.81

163 Attorney II

Provide independent legal service in research, administration and enforcement of statutory authority and obligations. Confers with

pleadings, findings of fact, conclusions of law, agency rules and regulations; member of Nebraska Bar.

associates, staff, govemment officials, plaintiffs, defendants & parties to exchange & prepare information on facts & status or on
other legal/administrative issues; research legal precedents, case reports & other legal documents; drafts correspondence, motions,

All Respondents Lincoln Area Omaha Area Non Metro NE NE State

56.00 + 11 employers 4 employers 3 employers 3 employers Government
g%(ﬂ) 1 68 employees 2% ¢mployees 22 employees 2 employees 22 employees
50.00 -
48.00 +
o8 | -
40.00 - $38.48 o > $40.52
38.00 4 .
%gg( T — $36.09 $36.68 .
300 [ 88292 o) U $32.29
5500 -

50 1 — $27.07 $26.85 $26.79 26.45
5500 | $2556 $24.24
2200 L
s 3 -

Data effective December 2005. Rates expressed hourly. (see chart example on Page 9.)
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164 Attorney III

Provide independent legal service in research, administration and enforcement of statutory authority and obligations and in
negotiation of settlements/resolutions. Confers with associates, staff, government officials, plaintiffs, defendants & parties to

exchange & prepare information on facts; may direct the work assigned legal staff; directs legal research & case investigations;
confers with the judicial, legislative, and executive branches of state government; member of Nebraska Bar.

ime

QA IO~V

4

LeAlg

All Respondents
11 employers
94 employees

-$46.29
-$40.63

-$33.26

Lincoln Area

s empl yers

34 employees

P

& |

Rl
L

$52.19
$45.64

$35.22

Omaha Area
2 employers
6 employees

$52.29

$43.47

Non Metro NE

3 employers

NE State
Government

7 cmplch 47 employees

$36.92

——— 3883

4
d

@32.91
22.70

175 Buyer I

Receives requisitions and prepares purchase orders. Prepares specifications for bidding. Assists in preparing and negotiating

purchasing contracts. Contacts vendors or sales representatives for product information. Reviews vendor quotations to determine

conformance with specifications. Prepares requisitions or evaluates requisitions for completeness and appropriateness.

$33.00
$31.00

$29.00 ¢
$27.00 1
$25.00 1
$23.00 +
$21.00 +
$19.00 1
$17.00 ¢

$15.00
$13.00

$11.00 +

$9.00

All Respondents
21 employers

T 49 employees

-$20.86
$17.26
| 1367

Lincoln Area

6 emplo

11 empl

yers

Dyees

$21.34

$17.79
$14.89

Omaha Area
9 employers
13 employees

K J

Jemlll]
ll

L
0% 1

$20.35

$16.31

$12.49

Non Metro NE
5 employers
17 employees

$21.90
$18.43

$14.74

NE State
Government
8 employees

18.42

12.72

176 Buyer II

Professional purchasing work. Prepares specifications and contracts. Awards bids. Does all the duties of a Buyer I, but specializes

in one or two areas of purchasing, providing the technical expertise to deal with vendors or sales representatives. May lead and/or

train other purchasing staff.

$35.00

$33.00

$31.00
$29.00
$27.00
$25.00

$23.00 1
$21.00
$19.00 -

$17.00

$15.00 +

$13.00

$11.00 -

$9.00

All Respondents
"F 16 employers
36 employees

T $24.82
-$21.78

1 81745

Lincoln Area
4 employers
10 employees

|

H

$28.56

]

$24.14

$19.07

Omaha Area
7 employers
10 employees

H *
-
? ] 24.79

—n i 2336

$18.53

Non Metro NE
4 employers

7 emp)|

cCs

$22.00

$18.00

$14.88

NE State
Government
9 employees

21.30

14.70

Data effective December 2005.

Rates expressed hourly.

(see chart example on Page 9.)
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177 Buyer III

Professional work managing the purchases of highly technical, scientific, large volume, or high cost items. Does all the duties of
lower level Buyers. May supervise or may act as a lead, reviewing the work of lower level Buyers.

40.00

P et PRI RIRIRI LI LI BIGI B
OB ARNRONI AN
00000 oDOOODOD
COCOOOOOOOOOCOOO!

R

All Respondents

12 employers
81 employees

-$31.54
-$27.31
-$23.20

Lincoln Area Omaha Area

6 employers 5 employers

59 employees 8 employeks

*
— ¢ $35.30
¢ d $31.08
— $29.56 F :
$24.93 $25.42
PR $22.38 il

4

NE State
Govemment
14 employees

24.61

16.99

181 Personnel Cl¢rk

Processes personnel documents and transactions. Collects, records, and verifies payroll and personnel information. Codes such

information onto forms or into computer. Maintains personnel file documents. Compute vacation and sick leave records. May

explain personnel information such as insurance options to employees. May issue recruitment bulletins. May schedule applicants

for interviews. Some previous clerical experience necessary.

$26.00
$24.00
$22.00
$20.00
$18.00
$16.00
$14.00
$12.00

$10.00

$8.00

‘t

All Respondents

21 employers
36 employees

-$16.86

-$13.74
-$12.01

Lincoln Area
5 employers
8 employees

Omaha Area
7 employers
17 employees

Non Metro NE
8 employers
9 employees

i $17.98 4
o
I Tt $13.56
ﬁH = $11.33

*

;

$17.86 H

[ $15.78
$14.26 L $13.87
$12.81 $12.03

NE State
Government
2 employees

13.95

9.62

182 Personnel Assistant

Compile personnel data for reports on payroll, staffing, affirmative action, work loads, budgeting, etc. Answer questions or resolve

problems from employees conceming pay or benefits. Conduct new employee orientation on employer operations and benefit

programs (such as insurance). May interview and screen job applicants. Previous experience in personnel work necessary.

$28.00 -

$26.00

$24.00 -
$22.00 1
$20.00 +
$18.00 A

$16.00
$14.00

$12.00 -
$10.00 + -
$8.00 |

$6.00

All Respondents

25 employers
82 employees

-$18.84

-$14.99
-$12.68

Lincoln Area
10 employers
11 empl

Q

(-]

u $20.15

$15.14
$12.84

—

b

*

[

[ 2

Omaha Area
10 employers
17 employees
$18.46
L ] $15.64
$13.59

Non Metro NE
4 employers
5 employees

$17.45

$13.43
$10.67

NE State
Govermment
49 employces

16.10

11.12

Data effective December 2005.

Rates expressed hourly.

(see chart example on Page 9.)
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183 Personnel Officer

First professional/supervisory level in the personnel-generalist class series. Coordinate activities & provide technical

information and advice on personnel issues and transactions, rules & labor contracts and state and federal laws. Recruit, interview,
& screen applicants; develop, coordinate & present orientation to new employees; answer questions & explain law, rules, polices &
procedures; coordinate payroll & benefits programs; coordinate performance evaluation programs.

All Respondents Lincoln Area Omaha Area Non Metro NE NE State
: [ 20 employers 9 employers _ 9 employers 1 employer Government
00 1 63 employees 13 employees 16 employees 1 employee 33 employees
AN+
01
00 1 L 4
E 1 E’E [ ®_ 53134
: B —32804 M 27.34
00 1 2435 - 943 - sal P R i $25.45
- L
a0 1 -$19.61 «E—k«g-H—- $19.78 ljﬂ = $20.70 19.84
: % I [ 4 &—515.44 13,68

184 Personnel Manager I

Second professional/supervisory level in the personnel-generalist class series. Provides program information, analyses &
recommendations on personnel issues & decisions, rules & labor contracts, and processes. Develop, coordinate & oversee
organization's overall employment services, operations & activities, recruits, interviews & screens applicants; oversees
classification/compensation services. May supervise professional, technical level, & other staff.

All Respondents Lincoln Area Omaha Area Non Metro NE NE State
12 employers 3 employers 4 employers 4 employers Govemment
31 employees 5 employees 5 employees 4 employges 17 employees

®

-

0

-H

0 $38.64

b

| $32.81 $32.28 — 48

o p o 82994 o 52865 * $28.13 —$3873

0 1 s24.08 N ¢ gu.m
0 17.00

- ﬁ—— $21.07
¢
]

ki

185 Personnel Manager 11

Third professional/supervisory level in the personnel-generalist class series. Provide program advice and recommendations on
goals, policies & decisions; interprets & applies personnel policies, rules & labor contracts, and state and federal laws and

regulations; must supervise assigned professional level staff.

All Respondents Lincoln Area Omaha Area Non Metro NE NE State
19 employers 6 employers 9 employers 3 employers Govemment
36 employees 7 employecs 10 employees 3 employees 16 employees

_1 L 4
$47.15 i p
$42.10 M J — $43.27
L 37.05 T ;| 4 36.74 ¢
|_| $37. J $36.

-$35.21
. $30.91 = 538,04

z ; -$20.08 r $30.46 i 28.48
: . q
gi: $21.38 1064

SES

@
®

L 4

Y DD QRS

[
Pt

Data effective December 20035. Rates expressed hourly. (see chart example on Page 9.)
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$41.00

$33.00
$31.00
$29.00
$27.00
$25.00

$17.00
$15.00
$13.00
$11.00

$39.00 -
$37.00 1
$35.00 1

$23.00
$21.00 1
$19.00

All Respondents
19 employers
71 employees

-$31.27
-$26.45

-$20.49

188 Training Specialist

employees to present similar courses.

Lincoln Arca
9 employers
15 employees

ﬁ

I
»
- )

il

$32.04

$26.46

$19.63

Omaha Area

7 employers g,

11 employees

$31.22
$26.88

$22.07

Non Metro NE
2 employers

3 erployees

$32.15
$28.90

$21.16

Researches, develops & presents adult leaming programs for employees & clients. Requires expertise in conducting research,
utilizing adult training techniques & presenting module or modifying existing training programs; conducts formal assessments to
determine effectiveness of presented leaming opportunities; assesses individual participation behavior; trains other agency

NE State
Government
42 employees

22.89

15.81

SOOOSOOOOSOOOSOO

=R RININI LA IUIT b b o Pofn AN LALALA
OB IO A RO
ooo%oooooooooooooooo
OO

190 Principal

interviews, & counsels students.

Supervises the school program at a facility and serves as the school administrator; plans, organizes, coordinates & controls the
school operations & programs to establish operational priorities; determines and requests staff, material, and equipment needs;
develops performance evaluation standards & procedures; formulates, develops, & revises budget requests; assesses test results,

All Respondents Lincoln Area Omaha Area NE State
5 employers 2 employers 2 emplayers Government
91 employees 35 empl%geg 6 33 hYESES4.9] 3 employees
-$49.24 ]
Ii <& $43.90 M $42.62
.57 '
$40 $38.57 * L $36.03
E 3
-$33.77 ]
958.48
19.64

AllRespondents
14 employers
94 employees

-$31.41

-$25.41
-$22.22

200 Business Manager 11

Lincoln Area
3 employers
37 employees

.

$31.73

$23.35

&)

$17.45

Omaha Arca
4 employers

35 emp

.

g

€ECS

$38.79

— $33.53

$28.25

Non Metro NE
6 employers
7 employees

+——® 3215
PR ¢

Conducts & supervises the business affairs of an organization; coordinates resources management functions including financial,
personnel, material and informational operations of various subdivisions of an organization. Establishes & maintains proper

systems of accounting & purchasing; prepares or assists in preparation of the budget; reviews budgetary allotment records in the
control of expenditures; maintains a continuous inventory of the organization's property; handles basic personnel/staffing needs.

NE State
Govemment
15 employees

@22.89
15.81

Data effective December 2005.

Rates expressed hourly.

(see chart example on Page 9.)
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202 Research Analyst I1

Plans and conducts research projects including refinement of the research problem, design of methodologies for collecting and
reporting program data, analysis of data, and preparation of reports; or has full responsibility for a major research program
including application of research methods, analysis & implementation of data and preparation of final program reports.

All Respondents Lincoln Area Omaha Area Non Metro NE NE State
$37.00 7 employers 3 employers 2 employers 1 employer Government
$35.00 1 41 employees 6 empldyees 25 employees 1 employee 9 employees
$33.00 -
$31.00 | ‘
$29.00 + @
$27.00 A $27.12
ggg-gg T %452 mi= —® $2450

] 4 $22.05
$1900 1 giene . PY &— 520,
$17.00 ’ $17.41
$15.00 | . 1470
$13.00

204 Statistical Analyst I1

Plan and conduct data collection, analyzes and interpret. Prepares reports of research and of statistical data through statistical
methodologies. Evaluates and defines the problem or issue, objectives, & steps of statistical studies & surveys to confirm the
techniques applied and ensure the reliability & validity of the conclusions made; devises and modifies questionnaires, sampling

procedures, coding forms, and other manual and/or electronic formats used in gathering and tabulating data.

All Respondents Lincoln Area Omaha Area Non Metro NE NE State

45.00 + 8 employers 3 employers 3 employers 1 employer Government
3:1%8(0) 1+ 42 employees 22 enjployees 13 employees 2 employees 5 employees
39.00 1 *
37.00 + L
35.00 + $34.66
33.00
1 = g
%'57388 o -$26.98 $28.44 | 2554
2300 | 117 o 52439 o1 523715
21.00 $2020 L el l] 506 21.30
19.00 1 ’
1300 T 70

00 1 14.
e 1 CSHER

206 Administrative Assistant I

Perform program support and/or administrative assignments to assist supervisor in assigned responsibilities. Arranges for and
represents the supervisor in task force, management team, interdepartmental, council & board meetings; advises staff members &
persons outside the agency on matters pertaining to fiscal, administrative, and/or program areas, provide written & verbal
interpretations of policies & procedures and to intercept and moderate adverse pressures or influences.

All Respondents Lincoln Area Omaha Area Non Metro NE NE State
1 10 employers 4 employers 1 employ 4 employers Government
:zjgg 191 employees 20 employees 9 em ;ef yc3:2 581 9 employees 153 employees
$2200 1 ]
$20.00 t *
$18.00 T -$17.9 $18.25 * 18.42
ag $16.64
$16.00 1 ] $15.44
| -$35.00 * -
SAN T i : - $13.44 .L $12.90 §1388 12.72
$12.00 1 . ’ > g
$10.00 - * ——$9.93
$8.00 —

Data effective December 2005. Rates expressed hourly. (see chart example on Page 9.)
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207 Administrative Assistant I1

Provide advice & technical assistance, and perform administrative/coordinate activities to assist program manager or administrator
in the development & implementation of agency directives, standards, and/or program operations. Attends or participates in
meetings & conferences to give advice and to relay information relative to the assigned programs, to resolve issues & to secure
information; plans & coordinate special research and investigative projects.

All Respondents Lincoln Area Omaha Area Non Metro NE NE State
$30.00 14 employers 6 employers 3 employers 4 employers Government
$28.00 | 222 employees 68 empl@yces 28 employees 21 employees 105 employees
$26.00 | B M ’
$24.00 ¢ * - $23.82 $23.50 — 4
$2200 1 8215 N $21.29 ® 2014 2130
$20.00 + $19.52 M = ] $18.85
$18.00 $17.62 - ® ' ,
$16.00 | 1o UL U ¢ $16.11
$14.00 1 ) $14.79 L $1435 14.70
$12.00 -
$10.00 - —

$8.00

208 Administrative Assistant I11

Serve as a consultant, coordinator, liaison, project manager, and/or administrative analyst in performing support functions that
impact agency objectives and programs. Plan & direct the agency or division operations in areas such as fiscal, personnel,
purchasing, data processing, and communications; analyzes and evaluates managerial practices and procedures; drafts and/or
reviews management proposals; studies legal & budgetary impact statements & provide advisory opinions & recommendations.

All Respondents Lincoln Area Non Metro NE NE State
$38.00 - 5employens 2 employers 2 employers Govemment
$36.00 1 . !
$34.00 58 employees 3 employees 13 yees 42 employees
$32.00
$30.00
$28.00
$26.00
$24.00
$22.00 -
$20.00 -
$18.00
$16.00
$14.00
$12.00 1
$10.00

$8.00

$28.67

+——t———————

-$25.46

$23.94 24.61

ﬁgg :D: $19488 $20.05

$17.28 16.99

221 Public Information Technician

Technical work preparing copy for pamphlets, brochures, scripts, slide programs, etc. Verifies facts, dates, and statistics in copy.
Edits copy for spelling, punctuation, and grammar. May research and/or write news or feature stories for publication. Assist higher
level public information officers in public relations activities with media and public. Some previous public relations or journalism
experience or a Bachelor's degree in Journalism with no experience.

All Respondents Lincoln Area Omaha Arca Non Metro NE NE State
$28.00 { 16 employers 5 employers S employers 5 employers Govemment
$26.00 1 22 employees 11 employees 5 employees 4 employ 2 employees
$24.00 ¢
$22.00 ¢ i
$20.00 | Q
$18.00 {  -$17.88 & —— 51871 L] $18.06 1731

$16.65 — $16.81 -
$16.00 + _$15.32 U = B $15.54
S14.00 7 g1310 | E? §14:87 ‘ﬂ— $13.67
$12.00 - $12.27 11.95
$10.00 +
$8.00 + L 2
$6.00

Data effective December 2005. Rates expressed hourly. (see chart example on Page 9.)
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222 Public Information Officer 1

Professional level work writing, designing, or composing material such as pamphlets, publications, audio-visual material, media

releases, displays, exhibits, etc. Presents or arranges presentations of information to public, news media, or other interested

parties.

All Respondents
20 employers
46 employees

Lincoln Area
9 employers
25 employees

Omaha Area
5 employers
6 employees

Non Metro NE
5 employers
6 employees

NE State
Government
9 employees

'S
SN
=3
(=]
e

AT [
26.00 - = $26.72
2800 -$25.17 4. U $2434
-$19.54 $19.86 g $19.91
-$15.79 - —— $16.66 b $15.26

$24.07

$19.09 , Ew-ﬂl
$15.00 13.68

N
..hJ
i~
S
et

223 Public Information Officer 11

Professional work coordinating the informational function of an organization with diverse audiences or targets. Advises
management on public information strategies, and in conjunction with management, is responsible for developing projects and
setting project deadlines. Works with media to arrange for publication space or broadcast times. Coordinates work of other
employees involved in writing and researching material, producing output or graphics, printing, etc.

All Respondents Lincoln Area

9 employers 6 employers
51 employees r 5 employees

NE State
Government
34 employees

Omaha Arca
2 employers
2 employees

$47.00
$45.00

$29.00 $28.40
$27.29 * $26.17

$2222 22.89

$25.00 ®
L $19.50
$18.63 | = $17.44
$15.00 15.81

CH

K]

224 Public Information Officer 111

Develops, coordinates, and implements an employer's public information and public relations functions. Work with a wide variety
of management officials in coordinating the diverse public relations needs of the organization. Acts as organizational
spokesperson during news conferences. Supervises a staff of public information section employees. Highest level public
information employee in organization.

All Respondents Lincoln Area Omaha Area Non Metro NE NE State
.(‘8 14 employers 7 employey 4 employers 2 emplo Government
}jé- 1: 24 employees 8 employees 4 employees 2 loyees’ 10 employees
4
00 4
00 4
Z% E $43.97
ﬁ ] -$40.51 ¢ $41.72 R 2 $38.22
46 1 _ 37.22 :
T $35.04 O]l $34.16 3457
-00 o U m g
01 2753 $26.97 U $28.14 E[zms
00 L
00
%3: 05 1 = 51827
Data effective December 2005. Rates expressed hourly. (see chart example on Page 9.)
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230 Library Assistant

Technical work performing various tasks within a specified area of the library. Directs the work of other library assistants or office

clerks on specified projects. Professional librarians provide supervision by regular work reviews.

$18.00 -

$16.00

$14.00 ¢

$12.00

$10.00

$8.00

$6.00

All Respondents
18 employers
131 employees

-$13.18

-$11.21
-$9.69

Lincoln Area
3 employers
65 employees

H : $11.56

$9.17

$13.93

Omaha Area
5 employers
35 employees

I}

——$14.40
n

ﬂ $12.10

Hﬁ-ﬁ ——$11.10

Non Metro NE

9 employers

30 employees

s

==Y

& ]

W

C

$12.28

$10.61
$9.16

NE State
Government
1 employee

12.96

8.95

231 Library Technician

Semi-professional work doing a variety of library related tasks ranging from routine to complicated. Consults librarians before

entering new areas. Librarians provide supervision through work review. Directs the work of library assistants or office clerks.

$19.00

$17.00 1
$15.00 1
$13.00 1
$11.00 1

$9.00 -

$7.00

All Respondents
13 employers
95 employees

-$15.10
-$13.79

$11.73

Lincoln Area
2 employers
30 employees

$15.39
$14.23

$10.86

Omaha Area
6 employers
54 .uploy -E

-
%o
L el

o= $16.05
$14.51
$13.02

Non Metro NE
4 employers
12 employees

4

§13.94

$10.21

NE State
Government
2 employees

14.98

10.34

235 Librarian

Work requiring technical skill and knowledge in the fields of library and information science. Coordinates the planning, delivery

& evaluation of programs and services. Schedules, assigns, oversees & reviews the work of non-professional staff.

A All Respondents Lincoln Area Omaha Area Non Metro NE. NE State
g- 4 T 20 employers 3 employers 7 employers 9 employers Govemment
i 0 1 126 employees 69 dmployees 37 employees 15 employees 5 employees
30.00 1

i. é; 1 g
000 ] $29.64

qj 1 $25.71 . 2461

00 :: ﬁggl $16.88 L LI:!..; §¥§§1 E 16.99
300 1 s1a21 ' Eu $14.64 §16.13 ‘

00 1 ' U $12.49
i ! i

Data effective December 2005. Rates expressed hourly. (see chart example on Page 9.)
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236 Librarian/Senior

Professional Librarian with supervisory and/or team leader responsibilities. Responsible for the coordination, planning, delivery
and evaluation of program areas and service delivery. Provides guidance and direction in the use of new and existing technology and
the effective management of the technology.

All Respondents Lincoln Area Omaha Area . Non Metro NE NE State
$40.00 14 employers 2 employers 4 employers 7 employers Govemment
$38.00 + 77 employees 20 employees 49 efmployees 7 employees 1 employee
$36.00 -
$34.00 -
$32.00 N
$30.00 -
$28.00 | = §38:40 o
Sl | e ———l . -
$22.00 + -$22.20 L $20.63 e ;2%.52
$20.00 + i $19.42 - U - \ il 20.4
g}ggg ] -$18.36 $17.80 1827
$14.00 | +—— 81524 H E
$12.00

251 Audit Associate

Assist in auditing financial records. Compile data for financial reports; research verify, compute & analyze financial records;
review forms & records for adequacy; advise clients regarding routine auditing methods & procedures; assist Auditors in completing
more complex audits.

$23.00 - AllRespondents Omaha Area NE State
] 2 employers 1 employer Govermnment
13 employees 3 employees 10 employees 0
$21.00 ! $21.3
-$15.84
$19.00 t
— $18.39
$17.00 1 PY
$16.49 *|— 81615
$15.00 t
14.70
= —L—$13.75
$13.00

252 Auditor

Perform a full range of auditing duties pertaining to financial and statistical records. Free to develop own work sequences within
established procedures, methods and policies. Conducts routine to complex field review and audits of statistical & financial records;
reconciles general ledger accounts; analyzes supporting documentation for audit results & verifies accuracy of information;
compiles & reports audit findings.

All Respondents Lincoln Area Omaha Area ' Non Metro NE NE State
$43.00 4 15 employers 6 employers 7 employers 1 employer Government
$41.00 + 55 employees bmployces 11 employees 2 employees 31 employees
$39.00 -
$37.00 A .
$35.00 | 1 .
g?-gg 1 $32.64 —
so00 | 20 . 52031 $30.30
$27.00 | ] L Q—ﬁ 27.61
$25.00 { —$25.64 $24.77 o $25.07
$23.00 P $22.95 22.89
$21.00 { -$21.38 e $20.66 L
$19.00 | D— $20.35
i | 1 -

Data effective December 2005. Rates expressed hourly. (see chart example on Page 9.)
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253 Auditor Senior

Perform more complex audits of financial and statistical records. Schedule, distribute/balance & guide the work assignments of

co-workers; monitors & reports on co-workers performance; reviews statistical and/or financial operations to ensure that data is in
compliance with federal & state statutes & regulations; plans and conducts investigative audits; performs statistical analysis on
data; develops audit information and testifies at hearings.

All Respondents Lincoln Area
$7388 1 9 cmployers 4 employers
g E:: 53 employees 5 employees

AAAA,

< 4 ; —/
|t s4.40 o 34420

.g:. b &
2T 3008 = $33.55
1 2759 % $28.79

Omaha Area
2 employers
2 employees

Non Metro NE NE State
2 employers Govemnment
2 employees 44 employees
—$44.10
L 4
—— §20.6§

@26.45
18.27

262 Data Entry Operator

Enters and verifies data from source documents into computer storage. Recognizes problem documents or coding errors such as

missing fields, numeric instead of alpha entries, or batches out of balance and contacts the originator or looks up information to

resolve errors prior to entry. Uses multiple formats for data entry.

All Respondents Lincoln Area Omaha Area Non Metro NE NE State

$20.00 6 employers 3 employers 1 employer 1 employer Govemment

YT 46 employees 28 employees 1 employee 1 employee 16 employees
$18.00 J
$16.00 +
$14.00 $14.69

‘ * $13.08 $13.55
$12.00 t 12.06

-$10.68 — $10-
$10.00 -$959 — §}8?8 $10.11 *
&— $8.83 333
$8.00 :

263 Data Entry Leader

Leads other data entry personnel. Assigns work, explains jobs and/or procedures. Trains new employees. Monitors the work of

other data entry staff, including data verification procedures.

$20.00 All Respondents Omaha Area Non Metro NE NE State

T 4 employers 1 employer 2 employers Govemment
$18.00 | 7 employees 1 empjgyee ¢18 39 2 employees 4 employees
$16.00 -
$1400 1 81336 $1375 1206
$12.00 - —$11.60 $11.85
$10.00 -

8.95
$8.00
Data effective December 2005. Rates expressed hourly. (see chart example on Page 9.)
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267 Information Technology Computer Operator

Operates consoles, printers, card readers, tape drives, mass storage devices and other computer equipment. Diagnoses causes of job
interruptions and initiates corrective actions. Identifies and records problems involving downtime and job reruns. Initiates job

recovery actions as specified.

All Respondents Lincoln Area Omaha Area Non Metro NE NE State
$25.00 4 15 employers 7 employers 6 employers 1 employer Government
. 41 employees 17 employees 11 employ 1 employee 12 employees
$23.00 - ﬁ
$21.00 - H -
19.00 A ! M
:1700 1 -$17.06 $16.96 * S18.12
$15'00 ' 6. «H $16.13 16.10
$13.00 | s LM ﬂﬂ $13.10 UL siso '
' -$12.06 o LI L ] ' L U &— 81230
$11.00 - L= s1068 * 1112
$9.00 -
$7.00 —

268 Information Technology Computer Operator/Senior

Utilizes technical expertise to operate the master console and control centralized processing in a multiple processing platform
environment; including the controlled startup and shutdowns of computer platforms and investigation of system and job failures.

$28.00 AllRespondents Lincoln Area Omaha Area Non Metro NE NE State
YT 10 employers 4 employers 3 employers 2 employers Govemment
$26.00 + 23 employees 9¢ yees 8 employees 2 cn&oyees 4 employees
$24.00 + $23.41
$22.00 ¢ ’ B $22.21
$2000 | 52020 - 51958 ¢
$18.00 +  -$17.91 u * e
-
$16.00 + o U $16.64 v $16.76 $15.87
$1400 1  -$13.94 . $14.37 $14.89
$12.00 } - 12.72
$10.00 — $10.58

270 Information Technology Applications Developer

Performs programming for computer applications which includes developing codes, assembling/ compiling code, debugging,
program testing & documentation, participates in design and analysis of computer applications; participates with other analysts in
maintaining and enhancing existing computer applications.

All Respondents Lincoln Area Omaha Area Non Metro NE NE State
20 employers 10 employers 4 employers Government
95 employees 34 employees 8 employees 43 employees
X
5 —
“g‘ $32.32 A $3345 $33.86 e
8 — $28.96
0 $25.02 [] n ¢ ’ H $24.68 $26.00 * $25.44 24.61
0 $20.98 +- 25 — $21.29 $22.00
5& D — $19.31 18.11

Data effective December 2005. Rates expressed hourly. (see chart example on Page 9.)
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271 Information Technology Applications Developer/Senior

Responsible for all phases of development and maintenance on assigned computer applications; communicates with system users
to determine system needs; researches system enhancements; performs design and analysis of computer systems; performs

programming.
All Respondents Lincoln Area . Omaha Area Non Metro NE NE State
b q ? T 16 employers 6 employers 7 employers 2 employers Government
3 :2: 1 151 employees 24 employees 33 employees 4 employees 90 employees
Q0
: N
-$36.56 3 — $37.77 . $36.52 — $37.78
Al —
L 0.47 & $31.69
0 -$29.84 D U $28.98 o U $30.4 28.44
0 o= $24.53 —L1$24.37
\ $23.56 - $22.59 & "L § 21.76

275 Information Technology Business Systems Analyst

Performs business process analysis and design and provides system support for pertinent automated business applications;
provides technical instruction/assistance on how to use automated application; investigates system malfunctions and documents
findings; provides training; leads a team/group in building & maintaining data test files and accomplishing required testing

functions.

All Respondents Lincoln Area Omaha Area Non Metro NE NE State
$39.00 | 12 employers 5 employers 2 employers 4 employers Govemment
$37.00 . 120 employees 5 employees 13 employees 28 employees 74 employcees

$35.00 | - N a
$33.00 | o $3330
$31.00 1 -$30.87 [ o— $31.31
$20.00 | $29.99

1 _ $27.82 M
22,00 $25.30 o= 32624

5.00 | . _

g%s.oo s * ¥ $23.77 = |__[ e 24.61
$21.00 v -$20.81 - $19.97 — $21.21 ] "
$19.00 | .
$17.00 | - .
$15.00

18.86

276 Information Technology Business Systems Analyst/Coordinator

Performs the duties of an Information Technology Business Systems Analyst and acts as project/ team leader a majority of the time;

coordinates work, prepares project/work plan, monitors work progress and prepares project progress reports.

All Respondents Lincoln Area Omaha Area Non Metro NE NE State
9 employers 5 cm%oygrs 1 employer 2 employers Govemment
74 employees 22 enhpldydes 4 employees 26 employees 22 employees

* ’ $42.09
-$38.93 $39.79 $38.85

& @ $31.90 $33.50

E? . ﬁ— ——$2840 28.44
§: + $22.98 o177 $24.28 . ELO‘H
i .

Data effective December 2005. Rates expressed hourly. (see chart example on Page 9.)
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286 Information Technology Infrastructure Support Technician
Works in one or more of the following information technology areas: hardware and software support (assembles, installs, tests,
repairs); network support (installs & repairs cabling and network components), systems administration; research; procurement;
and/or training; employees in this classification work under direct supervision of higher level information technology
professionals.

All Respondents Lincoln Area Omaha Area Non Metro NE NE State
$35.00 + 13 employers 5 employers 3 employers 4 employers Government
$33.00 4 64 employees 13 emplpyees 15 employees S employees 31 employees
$31.00 +
$29.00 -
$27.00
$25.00 @ $25.34
$23.00
$21.00 -$21.59 = $21.83 $19.99 BE 4 21.30
$19.00 .
$17.00 | 1677 | H * L MEE i — P51
$15.00 {  _g14.48 o 1302 ‘H - . 14.94
$13.00 - g . $11.93
$11.00 - .

$9.00 1 B || E

$7.00

287 Information Technology Infrastructure Support Analyst

Performs joumney level work in one or more of the following information technology areas: hardware and software support
(assembles, installs, tests, repairs); network support (installs & repairs cabling and network components); systems
administration; research; procurement; and/or training; employee works under limited supervision..

All Respondents Lincoln Area Omaha Area Non Metro NE NE State
$39.00 { 25 employers 11 employers 7 employers 6 employers Govermnment
$37.00 | 145 employees 38 employees 16 employees 12 emplpyees 79 employees
$35.00 +
$33.00 + —

331.00 . $29.91
$29.00 | N :
sz00 | 53 = '_“_‘U $27.81 o $27.92
$25.00 1 i HH 1 $24.59 24.61
$23.00  -$23.05 | ] $22.69 H $22.40
$21.00 | H’H T —— $20.79
$1900 | 61931 $18.72 [P $18.77 18.11
$17.00 ] U F :
T
$15.00 | P -
$13.00

288 Information Technology Infrastructure Support Analyst/Senior

Performs expert-level support in one or more of the following information technology areas: hardware and software support
(assembles, installs, tests, repairs); network support (installs & repairs cabling and network components); systems
administration; research; procurement; and/or training; assists/supports in preparing information technology plan/budget;

prepares/makes formal presentations.

All Respondents Lincoln Area Omaha Area Non Metro NE NE State
2. 15 employers 6 employers 6 employers 2 employers Government
3‘ 94 employees 8 employees 12 employees 4 employees 70 employees

H L
$35.13 ®
~$33.00 - $339%
¢ U * ¢ $29.86
$27.86 $26.75 U
-$24.67 7N -

“ 13 ) g

$26.05

g28.44
21.76
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(see chart example on Page 9.)

Data effective December 2005. Rates expressed hourly.
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295 Information Technology Help Desk Coordinator

Performs entry level work coordinating the resolution of data processing problems and user requirements. This work includes
assisting in the diagnosis of hardware, software, and telecommunications problems and assisting the user in resolving the problem.

All Respondents Lincoln Area Omaha Area Non Metro NE NE State
18 employers __ 8 employers 6 employers 3 employers Government
40 employees 12 employees 16 employees 3 employees 9 employees

$39.00
$37.00
$35.00
$33.00
$31.00
$29.00 +
$27.00 -
$25.00 +

$23.00 | - s23.17 H Ir
$21.00 + -$20.75 $21.28 . 21.30
HE HDH H \.
17.00
I ] $15.72 $16.26
. ﬁi%l ﬁ{ L= $13.57 $14.37 $13.86 14.94
‘ .

—

& 11

e

Q

$13.00

[ . EE $11.97
$9.00 $9.62

PR

$11.00

297 Information Technology Supervisor

Supervises three or more professional level information technology staff assigned to support agency information technology;
manages and directs all aspects of an information technology unit; supervises and performs the design, development, and
implementation of projects.

A All Respondents Lincoln Area Omaha Area Non Metro NE NE State
-0 12 employers 5 employers 2 employers 4 employers Govemment
200 60 employees 16 employees 2 emplpyees 4 employees 38 employees
00 ] $46.73
00 @ @
-H4 L 4
q -$38.78 ggg(l)g $37.62 M
00 $33.70 s [0 ' || T $35.14 E35.3s
A0
-Qf) —— $28.59 $28.15
- $27.47 - 27.23
() $2673 & $24.76
J ]
00

298 Information Technology Manager 1

Manages an agency division/unit responsible for creating and maintaining agency computer systems and/or data processing
applications development, or multiple units; coordinates work of subordinate supervisors; establishes procedures, guidelines, and
standards; monitors budgets.

All Respondents Lincoln Area Omaha Area Non Metro NE NE State
25 employers 11 employers 7 employers 6 employers Govemment
54 employees 17 employees 7 employees 10 emplpyees 20 employees

-$45.36 {4 $48.46 o

-$40.91

$42.58 ’H #3998 N —— $41.31
H’ i $35.69 $35.80 i“m

1 $31.44 r‘-ﬂ $28.55 30.18

[

mrsIIsseetets

-$31.89

Y

Can IO UAA IR I A G- ULAI0-S A0~
&1
]
& 11
¥
C®| .
I
[
—
*

Data effective December 2005. Rates expressed hourly. (see chart example on Page 9.)




I Nebraska State Government / State Personnel Division

2005 Salary Survey I

Page 32

301 Custodian/Housekeeper

This is cleaning work in the living areas, offices, buildings or facilities. Under general supervision maintain high standards of

sanitation required for bacterial infection control and a clean, pleasant appearance in a variety of environments. Cleans, washes,
dusts, vacuums & does other janitorial duties.

All Respondents Lincoln Area Omaha Area Non Metro NE NE State
$21.00 | 49 employers 15 employers 16 employers 17 employers Government
’ 2057 employees 836 employeg; 835 employees 221 employees 165 employees
$19.00
$17.00 - 1
$15.00 - o M
$13.00 1 _§12.76 Mol g13.10 1 $13.16 i
- nlNna/ nlln uﬂ i $1206 812,06
$11.00 1 ¢10 54 nH Hu =t $10.90 [ i $10.62 nﬂnﬂnuu H $10.18 H
$9.00 1 _gg80 BW“ $8.81 $9.07 H J $8.58 $8.33
$7.00 | U i .
$5.00
302 Custodial Leader
Performs all the duties of a custodian/housekeeper, but also trains new custodian/housekeepers, makes work assignments, and
inspects completed jobs.
All Respondents Lincoln Area Omaha Area Non Metro NE NE State
$19.00 + 17 employers 4 employers 8 employers 4 employers Government
: 148 employees 83 employees 49 employ; Se 8 employees 8 employees
$17.00 + ]
H $15.42 r E
$15.00 - _$14.77 H = $14.80 $14.50
$13.00 + ~ $13.23 12.98
" [ -s1229 $11.45 — $11.85 $11.77
$11.00 + _g10.61 = . $10.38
$9.00 + $8.76 'Y 8.95
$7.00 + J
$5.00
303 Custodial Supervisor
Plans, organizes, and assigns work of custodial/housekeeping staff. Balances workloads. Responsible for training of safety
practices. Insures job quality and timeliness. Orders and issues cleaning supplies and equipment.
All Respondents Lincoln Area Omaha Area Non Metro NE NE State
$36.00 1 16 employers 6 employers S employers 4 employers Govemnment
gg;gg I 98 employees W 72 employees 12 employees 7 employees 7 employees
$30.00
$28.00
$26.00
$24.00 $24.36
$22.00 - '_] [
52000 { -$20.05 o $19.75
$18.00 H o $16.86 _ $17.44
Sa00 | T kM1 $13.83 = $14.77 e 13.95
. T 3.26 = . . .
sizoo | * - d L] 511 4a
$10.00 1 — 9.62
$8.00

Data effective December 2005.

Rates expressed hourly.

(see chart example on Page 9.)
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306 Housekeeping Supervisor

Sets housekeeping and sanitation standards, work methods, and schedules for housekeeping staff in a residential facility (such as a
hospital or nursing home). Selects new staff. Directs sanitation and safety training programs. Advises or recommends on issues of
repair or redecorating. Orders and issues cleaning supplies and equipment.

$22.00 - AllRespondents Lincoln Area Omaha Area Non Metro NE NE State
’ 5 employers 1 emplo(yer 2 employers 1 employer Government
$2000 | 15 employees 4remypto§des83 2 employees 2 employees 7 employees
J .19 18.45
$18.00 sl $17.66
$16.00 1 &—$16.46 $15.85 $16.37
-$15.16
$14.00 1 st “ '8 $13.73
si200 t 5241 ' —+—— 81251 12.73
$11.29
$10.00
311 Vehicle Operator

Drives van or car. Picks up and delivers passengers, packages, mail, supplies, etc. May transport and escort disabled persons.
May record information conceming trips, mileage, etc. May clean and fuel vehicle. ’

$16.00 +

$14.00

$12.00

$10.00

$8.00 +

$6.00

All Respondents
19 employers
75 employees

-$13.56

-$11.56

-$9.40

.

Lincoln Area
7 employers
39 employees

L 4
Ll

[E—C |

$9.83

$13.62
$12.03

Omaha Area
7 employers
15 employees

=

e

o

Non Metro NE NE State
4 employers Govemnment
12 employees 9 employees
$14.40
$12.14 ] :I' F $1237 12.06
$9.62 | $10.04
$8.53 333

331 Laundry Worker I

Picks up and delivers laundry. Sorts laundry. Loads and unloads washers and dryers. Irons articles through the use of hand iron or
flatwork ironing machines. Folds, counts, bundles and stores laundry.

$15.00 All Respondents Lincoln Area Omaha Area Non Metro NE NE State
T 13 employers 4 employers 3 employers 5 employers Government
$14.00 + 72 employees 21 employees 22 employees 24 employees 5 employees
$13.00 $12.73
$12.00 + — —
SILOO T 51075 - $10.59 all W
$10.00 1 o> @ o = $10.21 $9.99
9.29
$9.00 - -$9.18 $9.26
® b $8.45 * i $8.67
$800 1 g267 ol 5777
$7.00 1 $1.29 L .
L 6.41
$6.00
Data effective December 2005. Rates expressed hourly. (see chart example on Page 9.)
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332 Laundry Worker I1

Lead worker over other level laundry workers and performs similar lead work. Does all the duties of the Laundry Worker I plus uses
all types of heavy and light duty machines to wash, dry, and press laundry.

$18.00

|
$16.00 |
$14.00 |

$12.00 1

$10.00

$8.00

$6.00

All Respondents
9 employers
64 employees

$12.77

-$10.69

Lincoln Area
3 employers
8 employees

$11.59

D $10.71
o |

= $8.16

Omaha Area
3 employers
39 emplayees

$13.91

$11.51

$9.68

Non Metro NE
2 employers
5 employees

$13.59

$10.11
$9.34

NE State
Govemment
12 employees

11.22

7.75

333 Laundry Supervisor

Coordinates, assigns, and inspects work of Laundry Workers. Supervises washing, drying, and pressing opefations. Maintains

inventory and equipment. May also perform the duties of Laundry Workers.

$22.00
$20.00
$18.00

$16.00 +
$14.00 -

$12.00
$10.00
$8.00

All Respondents
5 employers
7 employees

-$17.36

-$13.69
$H.84

Lincoln Area
1 employer
1 employee

$14.76

$11.98
$10.54

Omaha Area
1 employer

2 empl
POy eS620.70

$17.50

$13.80

Non Metro NE
2 employers
2 employees

K J

$19.19

$14.72
$12.97

NE State
Government
2 employees

12.96

®45 05

334 Laundry Manager

Manages a laundry operation. Assigns jobs to employees. Directs the training of new employees. Inspects work products.

Inspects machines and equipment. Recommends repair or maintenance schedules and/or ordering of new equipment. Maintains

operational and output records. Responsible for sanitation standards.

$28.00 -
$26.00 -
$24.00 |
$22.00

$20.00

$18.00 -
$16.00 +
$14.00 1

$12.00

All Respondents
4 employers
5 employees

-$21.45

-$18.56

-$14.87

Lincoln Area
2 employers
2 employees

$15.46

$14.83

Non Metro-NE
1 employer

1 $526.43

$19.58

$17.11

NE State
Government
2 employees

18.45

12.73

Data effective December 2005.

Rates expressed hourly.

(see chart example on Page 9.)

Page 34




Page 35

I Nebraska State Government / State Personnel Division

2005 Salary Surv;I

341 Food Service Aide

Routine work performing simple tasks in the kitchen or dining room of a facility. Sets and clears tables. Stocks serving line with

silverware, trays, napkins, glasses, etc. Fills sugar, salt, pepper, and other containers. Sweeps & mops floors, washes walls,
tables & chairs.

$16.00

$15.00
$14.00
$13.00 +

$12.00
$11.00
$10.00

$9.00

$8.00 -
$7.00 1
$6.00 +

$5.00

All Respondents
14 employers
142 employees

E $t1.10

) -$8.76
$7.44

Lincoln Area
3 employers
55 employees

Omaha Area
5 employers

41 employﬁ

$12.35
Nk
ol
$9.48
@ $8.20

Non Metro NE
5 employers
39 employees

H $10.04

— =— $7.77
$7.14

NE State
Govemment
7 employees

10.44

7.21

342 Food Service Assistant

Routine work performing simple food preparation, serving & cleanup. Prepares fruits and vegetables for salads, makes sandwiches,
does grill & deep fat fryer cooking. Arranges and serves food at the service counter. Serves as cashier. Operates automatic
dishwashing equipment; cleans kitchen area.

$15.00 - All Respondents Lincoln Area Omaha Area Non Metro NE NE State
20 employers 7 employers 5 employers 7 employers Government
$14.00 1 631 employees 303 employees 191 empjoyees 40 employees 97 employees
$13.00 + ’_ $12.97
$12.00 + [ $12.00 12.06
-$11.55
$11.00 { B o .J 0
$10.00 | P $9.99 At $9.90 $10.02
$9.00 $9.51 ® L LU $8.7
T .67 8.79
$8.00 1 87,06 $8.33 $8.6 D m 7] L5833
$7.00 + L M L $7.03
$6.00 B U
$5.00
343 Food Service Cook

Skilled work in the preparation & serving of food. Prepares dough, batters, fillings, & sauces according to directions. Seasons,
cooks, and portions foods such as soups, vegetables, meats, salads, and pastry. Bakes pastries, rolls, breads, and pies. Instructs

lower level Food Service staff.

$23.00
$21.00

$19.00 +

$17.00
$15.00
$13.00

$11.00
$9.00 |

§7.00

All Respondents Lincoln Area Omaha Area Non Metro NE NE State
4 19 employers 5 employers 9 employers 4 employers Govemnment
483 employees 109 employees 270 employees 23 employees 81 employees
T $1431 $15.15 | ol $14.50
| - .‘ U $13.16 12.96
$11.47 $11.30 T ¢ ] $11.78 $11.35
$9.78 = $9.72
-$9.50 s $8.77 8.95

Data effective December 2005.

Rates expressed hourly.

(see chart example on Page 9.)
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344 Food Service Leader
Provides immediate task supervision & training to Food Service Aides, Assistants & Cooks. Supervises Food Service staff in
cleaning of kitchen or dining room areas; serves as a back-up cook; prepares new, complex or difficult to prepare food items;
maintains kitchen & dining room records.
$24.00 All Respondents Lincoln Area Omaha Area Non Metro NE NE State
. 11 employers 3 employers 4 employers 3 employers Government
$22.00 + 81 employees 49-employees 12 employees 6 employees 14 employees
$20.00
$18.00 - T
$16.00 - $16.28 . $16.31
-$14.86
$14.00 R o 513.54 13.94
$1200 1 -$11.94 ® L1 sins0 L] - $11.83
|_| $10.96
$10.00 1  $5.86 ° $9.65 — $10.14 9.62
$8.00 - - o §8.68
$6.00

345 Food Service Supervisor

Supervises food preparation activities. Responsible for sanitation and safety standards in work areas. Makes estimates of food
needs and orders food supplies. Keeps food purchase and consumption records. Trains or directs the training of new employees.

$18.00

$16.00 -

$14.00

$12.00

$10.00

All Respondents Lincoln Area
9 employers 2 employers
68 employees 10 employees

-$15.59
-$14.19
+— $12.93
$H.50 o {#—s11.62
-+—— $10.90

Omaha Area
3 employers
34 employees
L 4

$16.26
$15.66

$12.69

Non Metro NE
3 employers

tv:rnﬁﬂm $16.75

$14.74

*

$11.24

NE State
Govermnment
18 employees

$16.13

$11.12

347 Food Service Manager

Administrative and supervisory responsibilities for all food service activities on a shift. Manages planning, procurement,
preparation, and serving of food. Hires new employees, directs their training. Maintains or directs the maintenance of food
purchase and consumption records. Supervises periodic inventories.

AllRespondents Lincoln Area Omaha Area Non Metro NE NE State
$30.00 * 13 employers 4 employers 6 employers 2 employers Govemment
$28.00 1 91 employees 67 employees 9 employees 2 employees 13 employees
$26.00 1 $25.54
$24.00 "l le
$22.00 + 82182 >

] T $20.61
$20.00 $19.50
s18.00 ;| $18.60 $18.03 $17.77 o gi606 18.45
S16.00 ¥ g3509 o D — - —d $15.06
$14.00 A $13.02 $13.64 1273
$12.00 | . :
$10.00 |
J
$8.00
Data effective December 20035. Rates expressed hourly. (see chart example on Page 9.)
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348 Food Service Director 1

Head food service person for a medium sized food service operation (serving 500 to 1000 meals per day). Directs all food service
activities in facility. Responsible for special diet meal preparation, sanitation and safety, food service budget, cost reporting, food
procurement, etc. Inspects food received and served.

All Respondents Lincoln Area Omaha Area NE State
$42.00 5 employers 2 employers 2 employers Government
$40.00 1+ 18 employees 6lenjployees 2 employees 10 employees
$38.00 1 .
$36.00 -
$34.00 $34.74
$32.00 -
$30.00 -$30.24 $30.19 - $30.31
$28.00
$26.00 -
$24.00 +  $24.61 . *
$22.00 - $21.57 — $22.49
$20.00
$18.00 - $19.74
$16.00 1
$14.00 —— $14.49 14.71

21.32

349 Food Service Director 11

Has the same duties as the Food Service Director I, except is responsible for all food service operations in a large facility (serving
over 1000 meals per day).

AllRespondents Lincoln Area Omaha Area NE State
$38.00 4 employers 2 employers 1 €MpGYET $37 93 Government
$36.00 | 11 employees 2 employees 1 employce 8 cmployces
$34.00 1
$32.00 +
$30.00 + $30.29
$28.00

527, - $27.28

$26.00 + B
$24.00 1 ¢ $24.14 24.64
$22.00 +
§20.00 ¢ $18.88 =—— $19.45 $19.60
$18.00 t : 17,00
$16.00 R

351 Dietitian

Professional work developing, implementing, and evaluating nutritional programs. Checks menus for nutritional value. Counsels
staff and patients on dietary plans. Bachelor's degree plus professional registration.

All Respondents Lincoln Area Omaha Area Non Metro NE NE State
$41.00 + 16 employers 5 employers S employers S employers Government
ggggg [ 65 employees 19—]:mployees 21 employees 15 employees 10 employees
$35.00
$33.00
$31.00
$29.00 4
$27.00 $26.85

$25.00 |
$23.00 ;1 $23.82

$21.00 |
$19.001 $20.10

$24.87

$19.76 | s0m 2130
$17.00

1 $16.57

gg.gg 1 81559 N $15.93 ® " 51445 14.70
$11.00 - : T
$9.00 :

$20.58

[T 2
el

L
1K 3
3
| ‘
o

Data effective December 2005. Rates expressed hourly. (see chart example on Page 9.)
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372 Security Guard

Operates audio/visual monitoring systems, including computer linked security systems -- responding to messages and alarms.

Monitor fire alarm system. Patrol interiors and exteriors of buildings. Control after hour access to buildings. Answer informational

requests of visitors. Maintain summary of activities, complaints, etc. Does not carry a weapon.

$22.00 - All Respondents Lincoln Area Omaha Area Non Metro NE NE State
: 14 employers 1 employer 8 employers 4 employers Government
$20.00 | 196 employees 6 employees 146 employees 23 employees 21 employees
$18.00
$16.00 - — [
$15.07 $15.79 S14.56
$14.00 - * 14.5
al 13.47
$12.93 L $12.83
$12.00 { $¥221 — o ®  s511.63
$10.25 $10.88 * L 2MIE = $10.92
$10.00 - - L] L $9.74 030
$8.00 - $7.88 ;
$6.00

381 Security Communications Specialist

Monitors and operates the equipment and alarm systems in the Central Security Communications Center; dispatches security guard

personnel; coordinates emergency responses for fire alarms, bomb threats, etc. by contacting emergency personnel as the situation

demands.
All Respondents Lincoln Area Omaha Area Non Metro NE NE State
$22.00
6 employers 1 employer 3 employers 1 employer Govermnment
38 employees 12 employees 10 employees 14 employees
$20.00 + v
$18.00
$16.00 -$15.94 $15.73
14.48
$14.00 $13.06 $13.53
$1200 {  $1232
&— $11.53 | |® $10.88 $11.29
$1000 1  $10.32 L1 $10.00 = ' 10.00
X : L $9.27 ‘
$8.00

402 Groundskeeper

Mows, rakes, fertilizes, and waters lawns. Plants, trims, sprays, and removes trees, shrubs, flowers, and grass. Plows or shovels

snow. Installs snow fence. Operates a variety of power and non-power grounds keeping machines.

$21.00 All Respondents Lincoln Area Omaha Area Non Metro NE NE State
T 32employers 8 employers 12 employers 11 employers Government
$19.00 + 121 employees 29 employees 59 employe :ﬁ 2 g 28 employees S employees
*
$17.00 1 M - I (
4 15.79
$15.00 { -$14.94 $ Al L $15.00 0o $14.39
° .

$13.00 + 81266 $13.26 al $12.81 Dl e $12.35 12.96
$11.00 $10.51 $11.08 $10.81 HH UUU .85

$9.00 1 ¢ UL ' $8.95

$7.00 -

$5.00 —

Data effective December 2005. Rates expressed hourly. (see chart example on Page 9.)
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403 Groundskeeper Leader

Leads an assigned grounds maintenance staff on a continuous basis & performs ground maintenance duties including watering,
mowing, & trimming grass; seeding; fertilizing; applying pesticides, weeding flower beds; timming trees and shrubs; & removing
snow and ice from sidewalks and parking lots following established methods and procedures; may perform semi-skilled to skilled
building and equipment maintenance work.

$36.00 -
$34.00

$32.00
$30.00

$28.00 +
$26.00 1
$24.00 1
$22.00 -

$20.00
$18.00
$16.00

$14.00
$12.00 -

$10.00

All Respondents Lincoln Area Omaha Area Non Metro NE NE State
11 employers 3 employers 4 employers 3 employers Government
62 employees 18 eqfﬁloyccs 13 employees 3 employees 28 employees
$22.37 o
-$17.81 — )
%lz. * 16.10
-$14. | o -
-$12.36 1 $12.53 L
L —=— $10.75 L] $11.02 11.12

404 Groundskeeper Supervisor

Supervises a grounds keeping section; participates in, as well as supervises, grounds maintenance duties. Supervises & evaluates
work of assigned grounds maintenance staff, meets with contractors to evaluate work to be done, obtain price quotes & inspect
work; estimates time, cost & materials needed to install, replace, repair, or modify equipment.

All Respondents Lincoln Area
13 employers 3 employers
28 employees ’—_5 employees
+—— $35.49
.

- $25.84
$23.04 - $22.52
$19.32 o
-$16.91 L

Omaha Area
2 employers
2 employees

&— $28.50

— $23.51
— $21.70

Non Metro NE
7 employers
18 employees

[] ,;l $18.22

—loloH® — s$15.88
Q—O—H i $13.73

NE State

Government
2 employees

118.45
12,73

411 Facility Maintenance Technician I

Makes minor repairs to fumiture and equipment. Monitors mechanical, electrical, and ventilation equipment. Moves furniture and

equipment. Hauls, maintains and keeps inventory of supplies. Removes snow and ice. May do routine grounds keeping work such
as mowing and trimming.

$27.00 -
$25.00 1
$23.00 +
$21.00 +
$19.00 -

$17.00
$15.00
$13.00
$11.00

$9.00 7
$7.00 |

$5.00

All Respondents Lincoln Area
22 employers 4 employers
78 employees 15 employees
-$14.69 *
$13.10 $13.3¢
-$10.57 $10.27

Omabha Area
6 employers
32 emplofées

Non Metro NE
11 employers
27 employees

i 3]

.

$14.16
$12.30

$9.90

NE State

Governm

ent

4 employees

!

12.96

8.95

Data effective December 2005.

Rates expressed hourly.

(see chart example on Page 9.)
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412 Facility Maintenance Technician 11

Jack of all trades. Installs, repairs, adjusts, or replaces equipment, furniture, appliances, etc. Insures proper operation meeting the
requirements of the user. Erect or modify office space -- determines the most appropriate locations for equipment and fixtures. May
also monitor equipment or machinery, do hauling, and any other type of maintenance work.

$27.00 -

$25.00
$23.00
$21.00
$19.00

$17.00 1

$15.00
$13.00
$11.00
$9.00
$7.00
$5.00

All Respondents
36 employers
154 employees

$17.91
-$15.58

-$12.48

Lincoln Area
9 employers

33 employees

$18.82
$16.28

$12.37

Omaha Area
14 employers
employees

L,

$18.06

$15.33

$12.38

Non Metro NE
12 employers
32 employees

I HLQW

’HHOHM

NE State
Government
33 employees

$17.23
= $15.52

Page 40

$12.77

H$16.10
$11.12

413 Facility Maintenance Specialist

Performs skilled construction work (particularly carpentry and/or painting) in the major renovation and/or construction of building
structures. May perform plumbing, electrical, or other skilled work. Substantial degree of independence in planning and organizing

work. Typically not licensed in any construction skill, but considerable training and experience in one or more skilled trades.

$35.00 |
$33.00 +
$31.00 +
$29.00 +
$27.00 +

$25.00
-$23.00
$21.00

$19.00 +

$17.00
$15.00

$13.00 +

$11.00
$9.00

All Respondents
21 employers
299 employees

-$19.60
-$16.87
-$13.75

Lincoln Area
11 employers
88 employees

i

il

g

[

il

Omaha Arca
6 employers
66 employees
* s I
$16.86
el
$13.06

Non Metro NE
3 employers
8 employees

$19.93

$17.74 b

$14.20

$17.86
$15.3%

NE State
Govemment
137 employees

18.43

12.72

414 Facility Maintenance Leader

Lead the work and trains and supervises the work of other Maintenance Technicians. Confers with supervisors and users to
determine appropriate work assignments and schedules. Estimates and records time and cost of projects. May also do all the duties

of lower level Technicians.

$27.00 All Respondents Lincoln Area Omaha Area Non Metro NE NE State

YT 11 employers 2 employers 2 employers 6 employers Government
$25.00 + 36 employees 7@111ployees 15 employees 7 employees 12 employees
$23.00 A L $23.83 -

$21.89
$21.00 1  -$21.09 $21.46 T; 2010
v . 19.81
$19.00 $19.36 ] o
-$18.15
$17.00 ¢ L 656 $16.68
$I15.00 1 g1454 - ' R $14.49
' .78 v :
$13.00 { $13 0 13.68
$11.00
Data effective December 2005. Rates expressed hourly. (see chart example on Page 9.)
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415 Facility Maintenance Supervisor

the work of outside contractors.

Schedules jobs with users. Assigns jobs to personnel. Estimates cost and duration of jobs. Requisitions materials necessary for
job completion. Inspect work in progress and upon completion. Maintains time and production records. May oversee and approve

All Respondents Lincoln Area Omaha Area Non Metro NE NE State

47.00 19 employers _ 8 employers 8 employers 2 employers Government
iggg 59 employees 21 employees 8 employees 3 employees 27 employees
$41.00 '
$39.00
$37.00

a8 ;

a I i

X g $28.60

2700 1 $26.77 o _ mee $26.75

25.00 $24.05 ] $25.41 h, §%§gz
$23.00 H H : $22.53 2132
7% N L wiu =L s19.40 '
$17.00 | 805 Qb [ s1736 o[ UH ] —$17.76

1500 U U

B15. 14.71
$13.00 —

416 Facility Maintenance Manager |

All Respondents Lincoln Area
g i‘ 8 employers 3 employers
X 23 employees 3 employees
4
-d
i
-H
0 -$33.05 o
-0 $30.26
200 -$24.64 + $25.21
o h ]
X $18.61 $20.12
-

Omaha Area
3 employers
3 empldyees

Non Metro NE

1
1

$39.50

|ore D $23.53
$18.13

employer
employee

$30.49

$17.12

Plan, supervise, inspect, and evaluate varied phases of construction, installation, maintenance, & repair work in a small to medium
sized facility. Professional and supervisory work in assuring the optimum utilization, maintenance, and security. Determines work
to be performed and assigns work to subordinates. Coordinate movements of offices or space within buildings, coordinate building

services (phone, electrical, etc.). Develop operational budgets for facilities. Supervise all maintenance, custodial, and security

NE State
Government
16 employees

HZ4.64
17.00

417 Facility Maintenance Manager 11

All Respondents Lincoln Area
$50.00 1 15 employers 7 employers
$46.00 | 37 employees 23 employees

—
$36.00 { -$36.61 - $36.91

d $29.21

$22.56

&
e
=]
S
A

$3000 1 -$30.10

$26.00 - >
$24.00 1 -$24.09 H

8

o0

8
| & 1]

[

Omaha Area
5 employers
5 employcﬁ

>

D.._—

$37.83
$33.37

$27.13

large buildings capable of serving hundreds or thousands of employees or members of the public.

Non Metro NE
2 employers
2 employees

— $28.45
L 4

Has the same set of duties as a Facility Maintenance Manager I, except has responsibility for a large campus like setting or a set of

NE State
Govemment
7 employees

28.48

19.64

Data effective December 2005. Rates expressed hourly.

(see chart example on Page 9.)
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420 Electrician

Joumey level licensed electrician. Maintains, repairs, and installs all types of electrical wiring, fixtures, and appliances or
equipment. Interprets and coordinates work with blueprints, and electrical codes. May supervise or direct helpers.

All Respondents Lincoln Area Omaha Area Non Metro NE NE State
$35.00 1 22 employers 7 employers 8 employers 6 employers Government
$33.00 4 84 employees employees 26 employees 15 employees 17 employees
$31.00 1
$29.00 +
$27.00

$25.00 1 $24.29 T

$23.00 1 g7 .48
$21.00 | $20.81

$19.00 + -$1929
$17.00 T 1553 H L B $16.14

$23.09

. $20.18 $20.00 - 19.81
N $16.68 $16.90

$13.61 13.68

e

e
K 3|

$15.00
$13.00 -
$11.00 +

$9.00

=

422 Plumber

Joumey level plumber. Installs, maintains, and repairs fixtures and connections such as pumps, valves, sinks, traps, pipes,

drinking fountains, toilets, and sprinkler systems. Performs work by following blueprints, etc. May supervise or direct helpers.

All Respondents Lincoln Area Omaha Area Non Metro NE NE State
$36.00 11 employers 5 employers 4 employers 1 employer Government
g‘z‘gg T 47 employees ["p4 employees 8 employees 1 employee 14 employees
$30.00 r—
$28.00 +
$26.00 +
$24.00 + —&— $23.97
$22.00 + $22.34 [ — $22.35
$2000 1 _$19.74 o $2039 0 $20.70 .
$18.00 | F N L
$16.00 +  _$15.47 d - $15.93 L $15.86 §16.64
$14.00 | = $13.39 13.68
$12.00 +
$10.00 —

424 Welder

Skilled work using acetylene and electrical equipment to repair, fabricate, and/or rebuild various types of equipment, axles, shafts,
'
trailer hitches, push frames, holding and carrying devices, etc.

$23.00 + All Respondents Lincoln Area Omaha Area Non Metro NE NE State
: 5 employers 1 employer 1 employer 2 employers Government
$21.00 1 171 employees 1 @3k 43 2 employees 167 employees 1 employee
5 $20.04 @
$19.00 - -$19. $17.88 18.43
$17.00 1  $17.24 $17.01
1500 L _sis.m2 $16.00
$13.00 + -$13.15 12.72
$11.00 | o L
- $10.14
$9.00 |

Data effective December 2005. Rates expressed hourly. - (see chart example on Page 9.)
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441 Electronics Technician

Performs semi-skilled technical work installing, maintaining, modifying and repairing electronic equipment; performs related work
as required. Performs routine installation and maintenance of electronic equipment such as mobile two-way radios, scanners, PA
systems and traffic counting equipment.

All Respondents Lincoln Area Omaha Area Non Metro NE NE State
$29.00 | 7 employers 3 employers 1 employer 2 employers Government
$27.00 21 employces 16 employces 1 empgoye$28.09 4 employees 0 employees
$25.00 -
j L 4
oo | s sz224
1.00 4 y $20.68

$19.00 $19.81 —

. ] * $18.55
$17.00 ] N
$15.00 $15.99 = $15.78 16.10

- | $14.36
$13.00 | —— $12.70
$11.00 bii1o

«

442 Electronics Technician/Senior

Installs and maintains electronic equipment such as electronic scales, traffic signals, computers and microprocessors, radio base
stations, microwave communication systems, etc. Performs preventative maintenance tests on electronic equipment and maintains

service records. Tests new equipment and modifies to fit specialized user needs.

All Respondents Lincoln Area Non Metro NE NE State
$40.00 5 employers 2 employers 2 employers Government

$38.00 26 employees 13 employees 1 lpyee 12 employees
$36.00 ploy ploy emplpy ploy

$34.00
33200 $30.95
SB[ g $26.79 i
Soog | smss L oo E: 48

$20.00 -$19.69
$18.00
$16.00
$14.00
$12.00 12.72

18.43

443 Electronics Technician Leader

Lead worker over other electronic technicians. Trains, assigns work, review results of lower level staff. Installs, maintains, and
modifies electronic equipment. Analyzes and diagnoses problems. Evaluates equipment performance and recommends upgrading,
modification, or replacement. Designs and builds circuits and specialized equipment.

All Respondents Lincoln Area Non Metro NE NE State
$40.00 - 3 employers 1 employer 1 employergag 72 Government
employees

ggggg 10 employees 3 employees 3 4 employees

$34.00 - $34.38
$32.00 T 31.38
230'80 1 -$30.97 $
28.00 +
§26.00 'L $25.81
24.00 -
$22.00 + -$22.54
$20.00 + $18.08 19.81
$18.00 &— $18.

$16.00 - -$16.62
$14.00 1 13.68
$12.00 -
$10.00 $10.38

Data effective December 2005. Rates expressed hourly. (see chart example on Page 9.)




[ Nebraska State Government / State Personnel Division

2005 Salary Survei I

Page 44

451 Stationary Engineer 1

Monitors meters and gauges on automatic equipment. Operates fans and feeds water pumps. Keeps equipment clean and area in good

operating condition. Fires boilers and operates air conditioning equipment.

$22.00
$20.00
$18.00

$16.00

$14.00 +
$12.00 -

$10.00
$8.00

All Respondents

9 employees

1 5 employers

i

$16.99

-$13.26

Lincoln Area
2 employers
2 gnployees

§19.39
N

$15.71

Omaha Area
2 employers
7 employees

$15.76

$14.35
$12.98

NE State

Government
0 employees

12.96

8.95

452 Stationary Engineer 11

Fires high pressure boilers. Regulates pressure and levels. Operates air conditioning equipment. Operates and adjusts vacuum and

feeds water pumps, moderators, compressors, water softeners, turbines, generators, pulverizers, and/or other related equipment.

Disassembles equipment for inspection. Makes repairs to equipment.

$36.00

$34.00 -
$32.00 +
$30.00 +
$28.00 +

$26.00
$24.00
$22.00

$20.00 -

$18.00
$16.00
$14.00
$12.00
$10.00

All Respondents
11 employers
80 employees

-$20.92
-$16.85

[ sz

Lincoln Area
4 employers
[]8 employees

$23.74

$16.77

=— $13.75

L)

Omaha Area
5 employers
46 employees
&
= 219.62
H 18.29
ol
$15.25

Non Metro NE
1 employer
10 employees

$20.96

§13.98

NE State
Government
6 employees

glﬁ.lo
11.12

453 Stationary Engineer I11

Determines and regulates steam pressures and water levels. Operates and maintains high pressure boilers and air conditioning
equipment. Checks and inspects equipment in plants. Checks and changes recording charts, takes meter readings and makes water

tests and analysis.

All Respondents Lincoln Arca Omaha Area NE State
$24.00 5 employers 1 employer 3 employers Government
YT 53 employees 3 em lo”g?” 26 emplopyees 24 employees
$22.00 -
$20.00 1 $26.27 &1 — $19.92
$18.00 1 . $18.40 $18.25 18.43
$16.00 +
.63
$45.02 §15.46 o $156
$14.00
12.72
$12.00
Data effective December 2005. Rates expressed hourly. (see chart example on Page 9.)
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454 Stationary Engineer Leader

Work leader level -- primarily has stationary engineer duties (see III level above) -- but also has Lead Worker responsibilities.

Receives or initiates work assignments. Schedules, assigns, coordinates, and/or guides the work of other power plant staff in

accordance with directives from Supervisor or Manager.

$36.00
$34.00
$32.00

$30.00
$28.00 1
$26.00
$24.00 +

$22.00
$20.00
$18.00

$16.00 -
$14.00 -

$12.00
$10.00

[

All Respondents
7 employers
21 employees

-$24.68

$18.43
-$14.96

Lincoln Area
2 employers
1T employees

$27.70

$17.20

$12.20

Omaha Area
3 employers
6 employees
[
$23.62
S $21.80
‘ $16.66

Non Metro NE
1 employer
2 employees

$26.68

816.96

NE State
Govermment
2 employees

19.81

13.68

455 Stationary Engineer Supervisor

Supervises the operation of high pressure boilers and related equipment in a power plant and heating and air conditioning

distribution system. Orders supplies and parts and schedules repairs to equipment in a manner not to disrupt operations. Oversees

subordinates record-keeping on meter readings, water tests, equipment inspections, etc.

All Respondents Omaha Area NE State

$30.00 | 3 employers 2 employers Government

10 employees 6 empleyecs 4 employees
$28.00 ¢ — 11— $27.59
$26.00 ¢ -$25.50
$24.00 1 p & — $23.44
$22.00 + $21.69 _J 9132
$20.00 ¢ $19.66
$18.00 + -$18.01 —
$16.00 +
$14.00 14.71

462 Automotive Mechanic |

Changes oil, does lubrication jobs, checks fluid levels. Change and balance tires. Perform safety and scheduled inspections on

vehicles. Perform minor repair by adjusting or replacing electrical, fuel, or cooling components. Replaces shock absorbers, brake

shoes, wheel bearings, etc. Install special equipment and accessories. Assists in major engine and transmission overhauls.

$21.00

$19.00

$17.00

$15.00 -
$13.00 1
$11.00 -
$9.00
$7.00 -

$5.00

All Respondents
10 employers
18 employees

-$317.29

-$14.47
-$12.02

Lincoln Area
3 employers
6 employees

= $17.63

B $15.07

— $10.66

Omaha Area
3 employers
6 emplo
$17.99

$14.79
$13.89

Non Metro NE
3 employers
3 employees

$17.37
$14.51

JE *
= $12.29

®

NE State
Govemment
3 employces

13.94

9.71

Data effective December 2005.

(see chart example on Page 9.)

Rates expressed hourly.
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463 Automotive Mechanic 11

Tests and diagnoses problems using test equipment. Disassembles units, inspects parts for wear. Repairs, overhauls and replaces or

rebuilds parts. Grinds points, replaces spark plugs, installs rings and bearings, overhauls carburetors, clutches and brakes, rewires

electrical systems, aligns front ends. May also perform body work including spot painting and welding.

$36.00 -
$34.00 -
$32.00 +
$30.00 1
$28.00 T
$26.00 +
$24.00 -

$22.00
$20.00
$18.00
$16.00
$14.00
$12.00
$10.00

All Respondents Lincoln Area

13 employers 3 employers

52 employees ﬁFS employees
—  $24.46

-$20.04
-$17.30 N $17.58
g

06 +—$13.21

Omaha Area
3 employers
6 employees

$19.06

$13.48

Non Metro NE
6 employers
15 employees

NE State
Government
3 employees

EIG.IO
11.16

464 Automotive/Diesel Mechanic

Overhauls and makes complex repairs on diesel engines on heavy duty vehicular equipment. Tests and diagnoses mechanical and

electronic systems problems using computerized diagnostic equipment. Disassembles units, inspects parts for wear. Repairs,

overhauls, and replaces or rebuilds parts using precision equipment. Rewires electrical systems.

$29.00 t
1

$27.00
$25.00
$23.00
$21.00
$19.00
$17.00

$15.00 +
$13.00 |

$11.00

All Respondents Lincoln Area
11 employers 4 employers
178 employees 27 employees
(@
$20.56 = 4
$18.91 H
$15.72 = $15.56

Omaha Area
3 employers
47 employees

$13:38

$16.34

Non Metro NE
3 employers
4 employges

$20.41

$17.46
$16.29

NE State
Govemnment
100 employees

18.43

12.77

466 Automotive Equipment Repair Supervisor

Lead worker or supervisor in an automotive repair shop setting.  Writes repair orders. Instructs and assists mechanics on repair

problems. Inspects other mechanics work. Insures automotive equipment preventative maintenance programs are followed.

$38.00 1

$36.00
$34.00

$32.00 +

$30.00
$28.00

$26.00

$24.00
$22.00

$20.00 +
$18.00 +
$16.00 +
$14.00 t
$12.00 1

$10.00

L

All Respondents Lincoln Area
12 employers 4 employers
16 employees 4 enfployees
j *

$29.99

ol —ﬂ: $23.30

-$20.10 i $19.38

$17.22 &

Omaha Area
4 employers
8 employees

$24.29

o ’ﬂ $20.10
$17.06

Non Metro NE
3 employers
3 employees

& — $19.45

H L & 17.28

15.73

NE State
Government
1 employee

19.84

13.68

Data effective December 2005.

Rates expressed hourly.

(see chart example on Page 9.)
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481 Street, Road, or Highway Maintenance Worker

Operates trucks and other light equipment. Mows right of ways using tractors and/or power hand mowers. Assists in snow fence
erection and removal. Performs manual labor in patching road cracks and potholes. Paints guardrails, posts, etc. May assist to

guide traffic manually through and around construction or maintenance projects.

$18.00 1 All Respondents Lincoln Area Omaha Area Non Metro NE NE State
14 employers 2 employers 2 employers 9 employers Government
160 employees 25 employees 57 ex lnyseleg “ 49 employccsr 29 employees
$16.00 4 (¢ — $16.03 ’
o1 $15.20 $15.54 m
. S i $14.54
14.00 - o U
-$13.42 $13.49 —
Hete . $12.85 1296
12.00 A -
$ $11.64 $11.96 | H S1127
10.53
$10.00 L

482 Senior Street, Road, or Highway Maintenance Worker

Operates all types of highway or road maintenance equipment such as trucks, rollers, front-end loaders, tractors, motorgraders,

snowplows, backhoes, etc. May also operate specialized equipment such as a lay-down machine, pavement striper, snooper, etc.

May also perform duties of a "junior" Highway Maintenance Worker.

All Respondents Lincoln Area Omaha Area Non Metro NE NE State
$21.00 | 20 employers 4 employers 3 employers 12 employers Government
: 678 employees 14-employees 14 employees 99 employees 551 employees
$19.00 W n
$17.00 ’— —— $17.34 $17.42
M- $16.20
-$15.71
$15.00 + $15.08 i = 1A $14.80 14.98
-$14.23 U
$13.00 1 $13.42 $13.24 . §13.57
$1237 . m| 12.11
| EH e $11.83
$11.00 U U
$9.00
484 Heavy Equipment Operator/Mechanic
Overhauls diesel engines and drive trains on heavy equipment such as crawlers, elevated scrapers and cranes. Supervises and
participates in equipment operation to perform various types of land moving and leveling operations; uses transit to survey
drainage areas & to set grade & slope stakes.

All Respondents Lincoln Area Omaha Area Non Metro NE NE State
$35.00 + 15 employers 2 employers S employers 7 employers Govemment
$33.00 + 133 employees [ B2 employees 32 employees 62 employees 7 employees
$31.00
$29.00
$27.00 - L — $26.59
$25.00 A
$23.00 +
$21.00 +
g}ggg :r -$18.27 3 ™ ﬂm— §}§l§ ﬂ
$15.00 | $5.58 o $166 D, $15.21 =150 16.10
$13.00 1 -$13.12 1 1238 $12.12
$11.00 - L ’ Chils e 11.12

$9.00

Data effective December 2005.
-

Rates expressed hourly.

(see chart example on Page 9.)
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486 Street or Road Maintenance Crew Chief

Supervises a crew of maintenance workers on a project. Inspects work. Makes assignments of vehicles and equipment.
Responsible for safe operations by crew. Maintains required reports and records. May, in periods of manpower shortage, operate
maintenance equipment.

$23.00 All Respondents Lincoln Area Omaha Area Non Metro NE NE State
' 14 employers 1 employer 4 employers 8 employers Government
162 employees ﬁ%is@ 26 employees 11 employees 122 employces

$21.00 | $30.89 $20.73 _ ‘* ¢
s19.00 1 $9.34 D H-s1928 e ®—— 81875

-$17.96 > L $17.45
$17.00 1 ® ’

$16.72 i $16.34 L 4

_$15.86 - ] $16.10 16.10
$15.00 - * ||
$13.00 1
$11.00 £11.12

488 Street or Road Maintenance Supervisor

Supervises a wide variety of maintenance activities within an assigned area. Works with assistant supervisors to prepare work
schedules and equipment assignments. Inspects work progress of crews and approves final completed jobs. Provides assistance and
directions to subordinates on difficult maintenance problems. Maintains required records and reports.

All Respondents Lincoln Area Omaha Area Non Metro NE NE State
$41.00 19 employers 3 employers 4 employers 11 employers Government
$39.00 129 employees 8 efiployees 19 employees 13 employees 89 employees
$37.00
$35.00
$33.00

31.00
§29.00 $29.71 _
$27.00 $26.89 $26.11
$25.00 I; N - —
2300 { ~$23.66 [] l
$21.00 | -$21.35 $21.90 Cis $2271 HE=BERPPN 2145 0w
$19.00 . I L) - . .
$17.00 -$18.57 = $18.69 E H P |_ 18.06
$15.00
$13.00 13.68

501 Printing Technician I

Entry level. Closely supervised. Leams to operate a variety of print shop machines including lithographic, offset press, and
bindery equipment. Produces single color printed impressions. Leamns print shop cleaning and maintenance procedures.

$16.00 7 All Respondents Omaha Area NE State
2 employers 1 employer Govemment
$15.00 + 1 employee 0 employges §14.80 1 employee
$14.00 -
$13.43
$13.00 -
$12.00 —— $1233 12.06
$11.00 +
$10.33
$10.00 - 6
$9.00 +
$8.00 833

Data effective December 2005. Rates expressed hourly. (see chart example on Page 9.)
—
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502 Printing Technician II

Operates a variety of print shop machines including iithographic, offset press, and bindery equipment. Produces multi-color printed
impressions mixing inks and fountain solutions and adjusting presses. Exposes and develops paper and aluminum printing plates
including making and stripping of negatives. Performs routine maintenance and repair of print shop equipment.

$21.00 ; AllRespondents Lincoln Area Omaha Area Non Metro NE NE State
4 employers 1 employer 1 employer 1 employer Govemment
$19.00 1 6 employees 0 employees 1 employee 2 em $19.50 3 employees
: $18.53 ’
$17.00 | $17.22
$igdt
$15.00 +
$14.85 $14.33
13.94
$13.00 | $13.45
-$H.98
$11.00 1 $10.52
$9.00 9.62

503 Printing Technician III

Skilled operation of a variety of print shop equipment including lithographic, offset press, and bindery equipment. Produces
multi-color, close registration printed impressions. Operates photo-direct cameras. Exposes and develops paper and aluminum
printing plates including precision masking and stripping of negatives. Performs routine maintenance and repair of print shop
equipment. Trains lower level print shop employees and inspects their work products.

All Respondents NE State
1 employers Government
$17.00 2 employees 2 employees
-$16.10 0$16.10
$15.00 +
$13.00
$11.00 $1+12 1112

504 Printing Technician IV

Highly skilled operation of all types of print shop equipment including lithographic, offset press, photo-direct cameras, and
bindery equipment used to produce the most difficult kinds of printed impressions, including multi-color, dot on dot close
registration impressions. Trains lower level print shop employees and inspects their work products. May be shift supervisor.

$24.00. All Respondents Omaha Area NE State

’ 2 employers 1 employer Govemment
$22.00 4 employees 1 emy p e %%%g% 3 employees
$20.00 + j%gaz
$18.00 - 18.43
$16.00 -
$14.00 - 4% $14.20

’ 12.72

$12.00

Data effective December 2005. Rates expressed hourly. (see chart example on Page 9.)




LNebraska State Government / State Personnel Division 2005 Salary Survey I Page 50

511 Bindery Worker I

Entry level bindery work. Leams to operate or assists in operation of bindery equipment, such as drills, stitchers, cutters, joggers,
folders, collators, etc. May operate forklift or other equipment to move and stack paper and finished products.

$23.00 - All Respondents Omasha Area NE State
. 2 employers 1 employer Government
$21.00 - 131 employees 130 employeag | o0 1 employee
$19.00 1
$17.00
$16.11
$15.00 1 ol $1430
$13.00 - $12.76
$11.00 ¢ 11.22
$9.00 +
-$7-87 $8.00 .
$7.00 7

512 Bindery Worker I1

Sets up and operates a variety of bindery equipment such as drills, punches, stitchers, cutters, joggers, folders, collators, labeling

machines, inserting machines, etc. Performs minor repairs and routine maintenance on bindery equipment.

All Respondents Lincoln Area Omaha Area NE State
$17.00 4 employers 2 employers 1 employer Government
. 8 employees emplo¥ees 1 employee 3 employees
16.01
siso0 L 81520 = 14.98
$13.80
$13.00 $12.48
-$1.90 ® si146 '
$11.00 + * :
10.34
-$8:76 $9.42 $9.86
$9.00 + :
$7.00 —

513 Bindery Worker 111

Highly skilled bindery work. Sets up and operates all types of bindery equipment. Performs minor repairs, trouble-shooting, and
routine maintenance on all ltypes of bindery equipment. May train, assign work to, and/or review the output of lower level staff.

All Respondents Lincoln Area Omaha Area NE State

$22.00 + [ cmployers 1 employer | employer Government

: 11 employees 6 employegs 5 2 employees 3 employees
$20.00 - T
$18.00 - $18.56 ° 17.31

-$16.85 1218 '
$16.00 1 & $16.00 o388
$14.00 +
$12.00 + 11.95
| w40 Ll g1082 $11.44

$10.00

Data effective December 2005. Rates expressed hourly. (see chart example on Page 9.)
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522 Offset Press Worker 1

Skilled work operating sheet fed offset presses producing multi-colored close registration printed impressions. Mixes ink to
produce desired colors. Mixes fountain solutions to proper pH level. Adjusts press for printing specifications such as paper size,

thickness, and finish. Performs routine maintenance and minor repair on sheet fed presses.

All Respondents Lincoln Area Omaha Arca NE State
5 employers 2 employers 1 employer Government
$24.00 1
9 employees 4 employees 2 employees 2 employees
$22.00 1 $22.19 :
o
$2000 7 si941 . $19.91
$18.00 -
-$17.05 $17.16
$16.00 | &—$15.88 16.10
$14.00 ¢
$13.14
$12.21
$12.00 L $11.44 1112
$10.00

523 Offset Press Worker 11

Highly skilled work operating high speed roll and sheet fed offset presses producing multi-color, dot on dot close registration
printed impressions. Mixes ink to produce desired colors. Mixes fountain solutions. Makes high precision press adjustments to

produce the most difficult printed impressions. Performs maintenance and minor repairs on roll and sheet fed presses.

All Respondents Lincoln Area NE State
2 employers 1 employer Government

$19.00 + 5 employees 1 employee 4 employees 518,43

$17.78 *
$17.00 + -$16.97 $17.14

&r— $15.91

$15.00 {
$13.00 $12.72

$12.07
$11.00 $11.43

531 Lithographer

Skilled operation of a lithographic camera, plate processor, photographic lab work, masking, and platemaking. Produces
photo-mechanical transfers, veloxes, and half-tones necessary in developing paper or metal plates. Operates and maintains various
plate making machines and processors. Produces high quality multi-color close registration masking work for the development of

printing plates.

$21.00 All Respondents Omaha Area NE State
[ 2 employers 1 employer Government
4 employees 2 employees $19.48 2 employees
$19.00 | ’
-$18.40
$17.00 1731
$15.84 $15.59
$15.00
$13.00 +
-$12.06 $12.17 11.95
$11.00
Data effective December 2005. Rates expressed hourly. (see chart example on Page 9.)
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551 Artistl

Technical work designing art layouts for publications, displays, charts, graphs, maps, forms, certificates, pamphlets,

advertisements, brochures, posters, etc. Performs work after consultation with professional staff to determine guidelines, themes,

and direction. Skilled in working in a variety of art mediums, pen and ink, oil, computer generated graphics, etc.

$22.00

$20.00 -

$18.00

$16.00 ’-

$14.00
$12.00

$10.00

All Respondents Lincoln Area
| 5employers 3 employers
9 employees 4 employees
— $20.40
-$19.59
-$16.43 $16.47
4
. .
$13.37 $13.78

Non Metro NE NE State
1 employer Government
1e¢ $21.45 4 employees
$18.16
16.10
$14.79

11.12

552 ArtistIl

" Professional work creating original designs and layouts for a wide variety of exhibits, displays, etc. Prepares preliminary artwork

for use in presentation to other professional staff to determine the concepts and gain approval for projects. Prepares specifications

for printed materials through technical descriptions and instructions regarding art preparation, construction, printing, and delivery.

Complex work with lettering, offset lithography, retouching photographs, etc.

$36.00 |
$34.00 1
$32.00 1
$30.00 +

$28.00
$26.00

$24.00 1

$22.00
$20.00

$18.00 +

$16.00
$14.00
$12.00

All Respondents Lincoln Area
6 employers 2 employers
24 employees 2 employees
+
1 -$26.51
| $2046
-$15.71

Omaha Area
2 employers
13 employees

$31.68

$20.49

—+— $14.33

Non Metro NE NE State
1 employer Government
1 employee 8 employees
$19.82
- 18.43
12.72

562 Photographer

Photographs a variety of subjects, by operating several types of cameras and lighting equipment to produce quality pictures for use

in records, evidence, displays, publications, presentations, etc. Consults with the users of photographs to understand what is

needed and how it will be used. Develops film and processes photographs, including enlarging, reducing, slides to prints, etc. May

direct the work of a Photography Technician.

All Respondents Lincoln Area Omaha Area NE State

$31.00 4 5 employers 1 employer 3 employers Government

7 employees 2 employees 4 employeges 1 employee
$29.00 1 °
$27.00 T— $27.40
$25.00 - $25.75

. -$24.39
$23.00 - &
$21.00 ¢ $21.57
$19.00 -$18.90 -
$17.00 { . $15.92 LJ $16.76 17.31
$15.00 -$15.06 L :
$13.00 — $13.08 11.95
$11.00 .
Data effective December 2005. Rates expressed hourly. (see chart example on Page 9.)
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603 Medical Technologist

Medical laboratory testing, including blood counts, reactions, and typing. Blood chemistry analysis, including tests for the
presence and amount of substances in the blood. Urinalysis testing for substances and reactions. Bacteriological testing to

determine presence, type and cause of bacteria in the body. May obtain samples from patients for testing. Logs test results and
maintains records. Certification as a Registered Medical Technologist required.

$41.00 -
$39.00 +

AllRespondents
14 employers
299 employees

Lincoln Area

__5 employers

V8 employees

Omaha Area
5 employers
180 employees

Non Metro NE
3 employers
37 employees

NE State
Government
4 employees

$37.00 1
$35.00 +
$33.00
$31.00
$29.00
$27.00
$25.00

$271.25
$23.00
$21.00

— 3 * $24.25 $24.28
* $21.49
$19.00 1 -$19.84 D o ol 32096
U

-$24.82 "

A

$15.00 1 -$15.16 il $14.81 —LE g15.55 $16.19 [E
$13.00 . =
$11.00 L 1184

[

612 Laboratory Technician I

Entry level/trainee testing position. Performs repetitive, well-defined laboratory testing or analysis, following rigid procedures.
Logs test results. May also prepare other test materials and samples. Sets up and cleans equipment.

All Respondents Lincoln Area Omaha Area Non Metro NE NE State

$24.00 11 employers 4 employers 3 employers 3 employers Government
89 employees r70 employees 11 employees 8 employees 0 employees
$22.00
$20.00
$19.13
$18.00 m
$16.00 $ie4l * $15.45 ——E— $15.72
$1400 | -S43 o U i 135 $14.62
X U 81331 12.96
$12.00 -$+1.66 $11.58 $11.64
$10.00 L
8.95

$8.00

613 Laboratory Technician II

Tests or analyzes specimens and samples using chemical, microbiological, serological, or biological bench techniques and

laboratory protocol to identify, count, confirm, match, or measure targeted substances or organisms. Operates a variety of

laboratory equipment. Logs test results.

All Respondents Lincoln Area Omaha Area Non Metro NE NE State
$31.00 | 15 employers 5 employers 5 employers 4 employers Govemment
$29.00 4 261 employees 81 employees 172 employees 6 employees 2 employees
$27.00 -
$25.00 1
$23.00 ¢ " D . $23.24
$21.00 - M

-$20.27 .| 9.97
$19.00 $19.63 o s1959 ::7;
:i’s/.gg T -$16.95 = H $15.84 [ll $16.17 . uog

] 4.0 '
1300 | 1394 L - = $14.05
$11.00 1 L] ’ 10.34
$9.00
Data effective December 2005. Rates expressed hourly. (see chart example on Page 9.)
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616 Laboratory Scientist 11

Conducts biological, microbiological, and other tests and analyses; provides work guidance and training to other laboratory staff;
and advises other laboratory staff on laboratory analysis procedures, standards, and findings.

All Respondents Lincoln Area Omaha Area Non Metro NE NE State
$37.00 7 employers 4 employers 1 employer 1 employer Govemment
:32?)8 176 employees [¥9 employees 84 employees 1 employee 2 employees

33.00 -
$31.00
$29.00 -
$27.00 T
= 14
2500 1 82483 s26.1 2300
$23.00 ' & $23.00 230
$21.00 | m "
$19.00 1  -$19.22 oo ® i $19.18 $18.44
$17.00 +  g1654 5.96
$15.00 - T $15.36 $15.9 15.39
$13.00
$11.00
618 Laboratory Section Supervisor
Plans and coordinates the operations and supervises assigned laboratory staff of a laboratory section or independent program;
advises other agencies or officials on laboratory analysis procedures, standards, or results; and conducts scientific laboratory
analyses, tests, and examinations of inorganic and/or organic materials.

All Respondents Lincoln Area Omaha Area Non Metro NE NE State
$37.00 | 9 employers 2 employers 3 employers 3 employers Government
$35.00 1 26 employees S 1896c82 7 employ $34.61 6 cmplofcs 4 employees
$33.00 + -$32.95 = $32.23 —
$31.00 + A > $30.87
$29.00 {  -$29.06 L 28.48
$27.00 1 N $26.81 - ’
$25.00 r L
$23.00 + $22.59 L]
$21.00 {  -$2095 ) L $2031
$19.00 | §20.10 : 19.64
$17.00 + L]
$15.00

642 Design Technician I

Routine drafting, sketching, tracing, and lettering work in the preparation of maps, cross-sections, plans, and layouts. Translates

routine field engineering data onto maps, charts, layouts, and other drawings. Prepares standard illustrative drawings, signs,
posters, and charts.

$21.00

$19.00

$17.00

$15.00

$13.00

$11.00

$9.00

All Respondents

5 employers
6 employees

-$16.48

-$13.56
-$H.98

Lincoln Area

2 employers
2[employeces

! $16.43

$12.73

—— 8$11.45
<

Omaha Area
2 employers
2 employees

$17.28

$15.73

+— $13.33

NE State

Government
2 employees

14.98

10.34

Data effective December 2005.

Rates expressed hourly.

(see chart example on Page 9.)
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643 Design Technician I1

Using Computer Aided Design (CAD) technology, performs a variety of moderately complex drafting operations. Incorporates
standard details into plans. Drafts finished plats, maps, diagrams, illustrations, and charts for publications. Interprets preliminary
data from field notes. Calculates quantity and materials estimates. Some drafting and mathematical coursework plus approximately
three years drafting experience.

$27.00 - All Respondents Lincoln Area Omaha Area Non Metro NE NE State
’ 15 employers S employers 6 employers 3 employers Government
$25.00 | 63 employees 35 employees 17 employees 2 employees ) 9 employees
$23.00 - M N
$21.00 +
$20.79 $20.09
s1900 1 $¥9.52 = 1l lel® $18.54
i ® ’ = $17.86
$17.00 + -$17.12 $16.96 16.10
] oL L 15.32 )
$15.00 ey ® U $14.60 U 51440 $15.3
$13.00 1 - $12.47
$11.00 21112

644 Design Technician I1I

Using Computer Aided Design (CAD) technology, performs advanced design drafting work on plans for highways, bridges,
buildings, etc. May serve as lead drafter on large projects. Provides technical assistance to lower level drafters.

All Respondents Lincoln Area Omaha Area Non Metro NE NE State

$28.00 | 10 employers 4 employers 3 employers 2 employers Government

' 40 employees 21 ctfl%loyees 4 employees 10 employees 5 employees
$26.00 i Py
$24.00 t $24.38
$2200 | 52265 $22.32 : $2239 $22.68
$20.00 $20.10 L1 $20.11 $19.99

$19.16 18.43
$18.00 1 * :
-$16.70

$16.00 | S16.45 +——$1537
$14.00 +
$12.00 1272

645 Design Technician Supervisor

Plans, schedules, assigns, supervises, and evaluates the work of subordinate drafters. Trains new personnel. Using Computer Aided
- Design (CAD) performs design drafting on the most complex projects.

All Respondents Lincoln Arca Omaha Area Non Metro NE NE State
$38.00 | 7 employers 2 employers 3 employers 1 employer Govemment
$36.00 + 26 employees 2§1ployees 17 employees 4 employees 3 employees
$34.00 | o $34:3
$32.00 1 i I—
s3000 | $30.90 q $31.50 $30.53
$28.00 1 .$27.57 $28.73 : m $27.45 $26.53
$26.00 || o [* L] :
$24.00 +
s200 { 320 $22.60 132
$20.00 -+ $20.35 ’
$18.00
$16.00 -
$14.00 1471

Data effective December 2005. Rates expressed hourly. (see chart example on Page 9.)
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651 Construction Technician I

Checks grades and elevations and performs other standard inspections in routine phases of construction projects. Performs standard
tests such as slump tests on construction materials. Runs the rod or chain and performs other routine tasks as part of a survey crew.

All Respondents Lincoln Area Omaha Area NE State
$22.00 7 employers 4 employers 2 employers Government
) ] 30 employees 4 emplayees 7 employees 19 employees
—
$20.00 $19.64
$18.00 -$18.08 *
1 -1 3
$16.00 - -$16.10 Py —
$14.00 1 _$13.70 3 $14.54 $14.17
: 12.96
$12.00 +
$10.00

652 Construction Technician I1

Inspects and accepts or rejects materials and work on assigned portions of construction projects. Performs construction materials

testing & analysis. Operates the instruments as part of a survey crew.

$20.00 + AllRespondents Lincoln Area Omaha Area NE State
3 employers 1 employer 1 employer Government
109 employees 4 employga® 80 0 employees 105 employees
$18.00
$16.00 + 16.10
$15.57
-$45.08
14.38

$14.00 $

16 $12.77
$12.00 | 12.34

653 Construction Technician 111

Applies and enforces contract provisions on construction projects. Performs complex construction materials testing. Inspects

] . . . . . .
complex structures such as those with multiple concurrent construction operations or multiple types & sizes of substructure

elements. Survey crew leader on complex surveys.

Page 56

All Respondents Lincoln Area Omaha Area Non Metro NE NE State
$25.00 | 6 employers 3 employers 1 employer 1 employer Government
: 152 employees 10 employees 10 employees 1 employee 131 employees
$23.00 | . $23.34 $23.06
-$21.97
$21.00 { * ﬂ $21.30
$20.37
-$19.44 19.81
$19.00 - $18.84 $18.94
$17.00 * — $17.06 s17.m
' -$16.37 '
$15.00 1 15.04
$13.00 $13.13
Data effective December 2003. Rates expressed hourly. (see chart example on Page 9.)
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654 Construction Technician IV

Project manager on construction projects of a short duration or routine nature; determines current controlling operations and work
day charges. Confers with contractors regarding construction plans and compliance to standards, specifications, and legal

requirements; resolves conflicts. May supervise project inspection, testing, and survey crews.

$34.00 All Respondents Lincoln Area Omaha Area NE State
. 5 employers 3 employers 1 employer Govermnment

$32.00 . 16 employees 3 ﬁ}ployees 3 employees 10 employees
$30.00 - Y $30.09
$28.00 - -$28.06 $28.72

i -$26.25
$26.00 $25.41 ,
$24.00 - L D{SZ&W 461
$22:.00 + 21.90

L $21.18 $ $21.78
$20.00
$18.00 18.43

655 Designer 1

Assists registered engineers and non-registered designers in completing design plans by performing the full range of design tasks
required. May be assigned minor projects like resurfacing, restoration & rehabilitation projects that only require minor roadway

widening and/or culvert extensions.

$22.00 1
$20.00 |
$18.00 |
$16.00

$14.00 |
$12.00 L
$10.00 |

$8.00

All Respondents
3 employers
28 employees

-$17.93

$13.23
$H.71

Lincoln Area

1 emplo,
1 enﬁ[og% -86

&— $14.78
— $13.90

Non Metro NE
1 employer
27 employees

$14.50

& — $11.68

$8.50

NE State
Government
0 employees

18.43

12.72

656 Designer 11

Prepares design plans for difficult to complex projects, but not the most complex. Projects include resurfacing, restoration, and

rehabilitation projects which may include some short areas of horizontal and/or vertical realignments and/or some phasing to

maintain traffic. Responsible for all design activities. Reports directly to a registered engineer.

$34.00
$32.00 1
$30.00 1
$28.00 1
$26.00 |
$24.00 1
$22.00 -
$20.00
$18.00
$16.00 |
$14.00
$12.00
$10.00

All Respondents
4 employers
20 employees

-$22.82
-$20.13

-$16.28

Lincoln Area
2 employers
2lenjployees

L g

$27.49
$24.30

E‘—— $19.83

Non Metro NE
1 employer
9 employees

EE §12.89
$10.75

NE State

Govemment

9 employees

21.30

14.70

Data effective December 2005.

Rates expressed hourly.

(see chart example on Page 9.)
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657 Designer II1

Highest non-professional engineer level of technical design work on projects ranging to the most complex which would include
horizontal and vertical alignment, urban projects with storm sewer, utilities, sidewalks, and related elements and/or other complex
projects under traffic. Responsible for all design activities. Reports directly to a registered engineer.

All Respondents Lincoln Area Non Metro NE * NE State
$40.00 4 employers 2 empl 8 47 1 employer Government

$38.00 38 employees 19 employees 2 employees 21 employecs
$36.00 Py

$34.00
$32.00 ‘
$30.00 $29.54
328'00 426,02
26.00 N

$24.00 ¢ $24.97 &— $23.80 24.61
$22.00

$20.00

$18.00 5
$16.00 $17.51 16.99

$14.00 [[315'87
gigﬁgg $10.58

671 Engineer I

Entry level/trainee professional civil engineering work. Assists in the performance of field work in & maintenance engineering

projects.
$36.00 All Respondents Lincoln Area Omaha Area Non Metro NE NE State
% T 6 employers 2 employers 1 employer 2 employers Govemnment
$34.00 + 26 employees 2 employees 4 employees 9 yees 11 employees
$32.00 T
$30.00 | ) $29.29 $29.98
$28.00 + 52834 $27.53 *
52600 1 [ $24.89 $24.98
$24.00 1 .18 ’ L ) 23.97
$22.00 + ’ & $22.25 $22.51 °
s2000 | 5070 —— $20.75 - $21.05
$18.00 - ’.1 8.06

672 Engineer 11

Full performance but not yet registered professional engineering job. Works independently in preparing preliminary estimates and
specifications, coordinating elements of inspection and survey work, testing and inspection of matenals to be used in projects.
Work is reviewed and approved by higher level professional engineers.

40.00 All Respondents Lincoln Area Omaha Area Non Metro NE NE State
$40. 7 employers 4 employers 1 employer 1 emplo; 138 72 Government
$38.00 98 employees 41 employees 10 employees 20 oyees 27 employees
$36.00 B —
$34.00 - ‘ $33.99
s3200 | R0 3162 $32.70

4 $30.28

$30.00 N
$28.00 - T .
$26.00 -$26.07 $26.00 $25.81 25.77
$24.00 1 = $24.31

$2200 |  $2245 o || $2161

$20.00 | ¢ *
$18.00 $18.06—

Data effective December 2005. Rates expressed hourly. (see chart example on Page 9.)
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673 Engineer III

Registered civil engineer performing joumey level work. Joumey level engineer. Acts as a team leader on some projects.
Supervises or directs the work of paraprofessional and pre-professional engineering staff. Works alone on projects requiring
advanced engineering knowledge.

All Respondents Lincoln Area Omaha Area Non Metro NE NE State
$46.00 9 employers 5 employers 1 employer 2 employers Government
$44.00 L+ 97 employees 27 employees 5 employees 16 efngloyees 49 employees
:42,00 T '

40.00 1
$38.00 - M T M
$36.00 +

$34.00 1 _g3346 & $34.06 EBQ:QQ $33.49

$32.00

$30.00 1
s28.00 | 52905 RN $28.15 $29.14 $29.46 6,48

$26.00 + ‘
$24.00 {  $2431 St $23.85 $24.00

$22.00 1 21.98
$20.00 | L lj
$18.00

674 Engineer IV

Registered civil engineer performing highly technical engineering and responsible work at a section or unit head level.
Administers and coordinates all engineering functions of major construction projects. Serves as a consultant to field personnel.
Assists higher level engineers with the general supervision and coordination of division engineering and/or maintenance

functions.
All Respondents Lincoln Area Omaha Arca Non Metro NE NE State

52.00 12 employers 4 employers 5 employers 2 employers Govemment
2%-00 T 93 employees 35 employees 13 employees 1 epployee 44 employees
46.00 | _

44.00 +

4700 | N

gggg + $39.88 i
36.00 | $36.58 3 @ 35.95 . $36.63
34.00 $33.94 = $ &% L
32°00 - . &—— $3245
3000 | . L 30.61
28.00 +
7600 | -$25.93 25.69 $21.02
7400 | $25.6 oL ———$23.86 25.28
22.00 +
b :

ieigo

4.00

675 Engineer V

Registered civil engineer performing professional and administrative work at the division or district head level. In charge of major
phases of planning or design, construction, maintenance, or materials. Administers and coordinates all engineering and

maintenance functions within the division or district.

All Respondents Lincoln Area Omaha Area Non Metro NE NE State
00 + 10 employers 3 employers 3 employers 3 employers Govermnment
- 3 1 65 employees 14 employees 3 employees 9 employees 39 employees
o0 1 —— $49.29
: a I . o $4424
o 1 -$40.79 1@ = ¢9m $41.59 —
oo -$37.69 o $35.82 U =[®
48 1 3075 = $34.43 ﬁfzsl
a0 1 -$28.66 L] ) LAMIN 28.57
00 +——$21.83

Data effective December 2005. Rates expressed hourly. (see chart example on Page 9.)
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691 Architect I

Bachelor's degree or equivalent and no previous professional experience. Prepares preliminary designs of buildings, or

modifications to buildings. Develops cost estimates. Does field inspections at building sites.

$27.00

$25.00

$21.00 +

$19.00

$17.00

$15.00

|

$23.00 |

All Respondents Lincoln Area
2 employers 1 employer
2 employees 2 employees
ey P y$25.00
$23.67
-$22.00 $22.00
$20.00
-$17.71

NE State
Government
0 employees

2.34

15.42

692 Architect 11

Bachelor's degree or equivalent plus at least two years professional experience. Prepares designs for building sites, buildings, or

modifications to buildings. Assists with the coordination of construction planning. Inspects building projects for compliance

with plans and specifications.

$16.00

All Respondents Lincoln Area
8 employers 2 employers
23 employees [10 employees

+—$38.13

-$33.35

-$28.28
-$24.11

*
8
3
3

Omaha Area Non Metro NE NE State
4 employers 1 employer Government
4 employees 1 employee 8 employees
* $38.72
$33.23
—» ] $31.51
$29.23
$26.65 $25.81 25.81
g 17.82

693 Architect III

Registered professional architect supervising other architectural personnel. Reviews both the proposals and the work of outside

consultants and contractors. Provides advice to users/developers/builders. Develops schedules for work progress and completion.

$38.00

$36.00 +
$34.00 -

$32.00
$30.00
$28.00
$26.00
$24.00
$22.00
$20.00

All Respondents Lincoln Area
3 employers 1 employer
13 employees plog3%00
-333.48 *— $33.00
-$31.61
$27.41 $28.00

Omaha Area NE State
1 employer Government
1 employee 7 employees
*— $33.67
9.78
L 2
20.56

Data effective December 2005.

Rates expressed hourly. (see chart example on Page 9.)
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701 Nursing Assistant |

In a training capacity, provides nursing care and personal hygiene for aged, disabled, and physically ill patients or residents.

Charts care and treatment for patients. Lifts patients from one position to another.

$17.00 - AllRespondents Lincoln Area Omaha Area Non Metro NE NE State
11 employers 3 employers 4 employers 3 employers Government
912 employees 300 employees 82 loyees 26 employees 4 employees
$15.00 — $15.24
— $13.56
$13.00 -$13.15
. * & 11.94
$11.00 W —H— $10.86
-$10.21 - $10.14 $9.93 $10.35
$9.00 -$9.01 s $9.14 'S $9.21
- $7.92 8.25
$7.00

702 Nursing Assistant I1

Provides general nursing care and personal hygiene for aged, disabled, and physically ill patients or residents. Observes, evaluates,
and reports patient needs and progress. Distributes medications. Care Staff Member (CSM) certification required.

All Respondents Lincoln Area Omaha Area Non Metro NE NE State
$17.00 9 employers 2 employers 3 employers 3 employers Government
’ 854 employees 176 employees 327 employees 122 employees 229 employees
$15.00 | 11— s15.06
-$13.82 +—— $13.86 13.80
$13.00 1 o 11 ¢1255
_ $11.75 g $11.89 J
$11.00 + $H.05 o
—— $10.23 +———— 81024
$9.76 3 $10.05 0,53
$9.00 1 $9.06
$7.00 ¢

703 Nursing Assistant 111

Provides paramedical nursing care and personal hygiene for aged, disabled, and physically ill patients or residents. Assists nursing
supervisory staff in coordinating services to patients and overseeing their general nursing care. Assists in making rounds and
reviewing patient charts. Observes, evaluates and reports patient needs and progress. Distributes medications. Care Staff Member
(CSM) certification required.

All Respondents Lincoln Area NE State
2 employers 1 employer Government
$16.00 + 100 employees 53 employees 47 employees
$15 $15.33
08 $14.78 —$14.84
$14.00 -$14.03
*
$12.00 |
60 $10.95
$10.00 —$10.24

Data effective December 2005. Rates expressed hourly. (see chart example on Page 9.)
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706 Licensed Practical Nurse 1

Entry level/new graduate L.P.N. Provides patient care such as bathing, feeding, exercising, and oral and personal hygiene.

Administers and charts medications. Assists with physical treatments and tests such as giving enemas, catheterizations, bladder

irrigation, and taking urine specimens. Observes and reports on patient behavior and/or physical signs and symptoms associated

with treatment programs.

All Respondents Lincoln Area Omaha Area Non Metro NE NE State
$27.00 | 15 employers 8 employers 4 employers 2 employers Govemment
$25'00 482 employees — 264 employees 171 employees 46 employees 1 employee
$23.00 -

:f;'gg ] —— $20.25
00 1 $18.84 H — _
PN o $18.23
$17.00 4 1571 M| ol ® $16.18 o .} $16.39 $16.40
$15.00 1 : H . U ‘ oL 51465 [[14.84
$13.00 $13.07 t
-$12.34 I
$11.00 | $11.76 I e 1131
$9.00

707 Licensed Practical Nurse 11

Licensed L.P.N. Does all the duties of a Licensed Practical Nurse I, Interprets treatment plans to other staff. Reviews charting,
evaluates and reports on patient care. Assists in developing nursing care plans. May act as assistant to charge nurse when

necessary.
All Respondents Lincoln Area Omaha Area Non Metro NE NE State
$25.00 | 13 employers 4 employers 3 employers 5 employers Government
’ 374 employees 28 employees 31 yees 86 employees 129 em 23
$23.00 + .
$21.71 M
§21.00 -$20.21 — $20.41 > —
$19.00 ¢ ol | sis01 $18.42 $18.34
$17.00 1 _g16.58 ] D *
$15.00 | i $14.33 L sian iy $14.58
$13.00 + $13.26 L 13.07
$11.93
$11.00 +
$9.00
711 Registered Nurse I
Entry level/new graduate; provides professional nursing care to patients. Possesses state R.N. license.

All Respondents Lincoln Area Omaha Area Non Metro NE NE State
$41.00 14 employers __ 6 employers 4 employers 3 employers Government
g;ggg 2315 employees 477 employees 1588 employees 250 employces 0 employees
$35.00
$33.00
$31.00
$29.00 =
$27.00 -$26.79 sas.01 T $26.49 | $27.06
$25.00
100 52 ’ $21.33 * $21.37
$21.00 1.25 = 1. $21.06 .
$19.00 U ~ s18.08 19.81
$17.00 -$16.96 — L $16.56 $17.18 A
$15.00 [] 15.10
$13.00 —

Data effective December 2005.

Rates expressed hourly.

(see chart example on Page 9.)
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712 Registered Nurse I1

Experienced level; provides professional nursing care to patients. Possesses state R.N. license.

00 1 -$28.93

All Respondents Lincoln Area
+ 14 employers 6 employers
1733 employees 706

yces

$29.25

— $24.27
-$23.57 ]

-$17.78 $17.70

Omaha Area
3 employers
515 employees

$29.26

4]
L3

$23.73

$17.12

Non Metro NE
4 employers
359 employces

$27.36
$23.12

$18.49

NE State
Government
153 employees

3235

17.45

713 Nursing Supervisor

Supervises professional and non-professional nursing services on a shift, or in a unit, or in a program. Makes work assignments.

Trains or directs the training of new employees. Completes performance evaluations on subordinates. Coordinates nursing services

with other patient care activities. Consults with the Director of Nursing on nursing policies and problems.

All Respondents Lincoln Area Omaha Area Non Metro NE NE State
$40.00 + 17 employers 4 employers 4 employers 8 employers Govemment
$38.00 + 120 employces 16 employees 35 emptoyees 20 employees 49 employees
$36.00 1 : )
$34.00 1 M
$32.00 + L J $30.65 $30.74
$30.00 + -$30.14 | $2937 . | .l RIS .
$28.00 | . $2794 $27.35
52600 1 32699 $26.28 ' 26.49
$24.00 4 F ) 223
$22.00 t .
s2000 | 52094 5 $20.62 s1933 e ([T C
$18.00 ’ 18.27
$16.00

714 Nursing Associate Director

Registered Nurse responsible for the 24 hour supervision of nursing services in a major unit or department of a facility. Coordinates
patient care activities with clinical staff. Supervises nursing care staff by making schedule assignments, completing performance
evaluations, training or directing the training of new employees, etc. Resolves problems between patients and staff. Reports to

and may fill in during the absence of the Nursing Director.

All Respondents Lincoln Area Omaha Area NE State

$41.00 4 6 employers 3 employers 2 emplgyers Government
$39.00 | 38 employees 6[emhployees 6 empftoyees40-30 26 employees
$37.00 1 ’ $37.48
:35-00 T 83447 . .

33.00 $32.57
s3to0 | SO o055
$29.00 1 ¢’ ' 28.48
$27.00 - L
$25.00 - -— $25.18
$23.00 ¢ 3833 $23.32
$21.00 |
$19.00 19.64

Data effective December 2005. Rates expressed hourly. (see chart example on Page 9.)
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715 Nursing Director

Performs managerial functions; responsible for the direction and coordination of all professional and skilled nursing care services

provided in a hospital or a facility. Sets policy. Responsible for the facility in meeting certification, accreditation, and/or

licensing standards. R.N. license.

D
e e e

P e S e e

All Respondents Lincoln Area Omaha Area Non Metro NE NE State
} 13 employers 5 employers 3 employers 4 employers Government
26 employees S employees 3 employees 9 employees 9 employees
W $44.22 T
1 -s3881 * >
] $37.19 *
1 33454 & — $35.33 .
] H U —&-—— $31.81 ® §§§'§§ 32.91
28.23 28.
:E -$27.56 ] $28.2 $25.93 .
] L * 22.70

722 Physical Therapy Aide

Under direction of a registered physical therapist or physician is responsible for the performance of physical treatments on injured,
disabled or handicapped individuals of average difficulty; generally free to develop own sequences & methods to accomplish
objectives. May direct or train lower level staff. Works with professional staff to analyze therapeutic patient programs. Reports
on & makes recommendations on individual patient therapy. Responsible for accurate record-keeping.

$16.00
$14.00 1
$12.00 \-

$10.00

$8.00

All Respondents
5 employers
26 employees

-$13.10

-$+1.09
-$9:74

Lincoln Area
2 employers
14 employees

$13.56

L4
$11.51

L $991

L e

Omaha Area
1 employer
2 employeesg) 5.71

— $10.96
’— 10.47

Non Metro NE
1 employer
1 employee

&— $8.87

NE State
Government
9 employees

13.80

9.53

723 Physical Therapy Assistant

Assists registered Physical Therapists regarding patient evaluation, treatment plans, and progress. Provides in-service training to
other staff in bracing & positioning patients. Instructs patients in gait training, transfer activities, etc. Administers active,

passive, and progressive resistive exercises to patients.

$26.00 - All Respondents Lincoln Area Omaha Area Non Metro NE NE State
’ 12 employers 3 employers 3 employers 5 employers Government
$24.00 1 56 employees 17 employees 24 employees 14 employees 1 employee
7
$22.00 1 $21.82 —— $22.13 M &
-$21.02 —
$20.00 & _ $20.41
$18.85 g $18.76
$18.00 1 5838 N ® o RIS 18.43
$16.00 | *
L $15.67
s -$34.96 $14.92 $14.55 L]
14.00 1 ) L]
$12.00 _ 1272
Data effective December 20035. Rates expressed hourly. (see chart example on Page 9.)




Page 65 I Nebraska State Government / State Personnel Division 2005 Salary Survey"

724 Physical Therapist I

Entry level registered Physical Therapist. Plans and administers medically prescribed physical therapy treatment programs.
Reviews and evaluates patient progress and response to treatment. May direct the work of Physical Therapy Aides and/or
Assistants.

All Respondents Lincoln Area Omaha Arca NE State
$39.00 | 5 employers 3 employers 1 employer Government
3700 | 96 employes 63-ompldyesss g3 33 employees 0 employees
$35.00 -
$33.00 +  -$33.36 $33.44
$31.00 1 le
$29.00 ¢ 82024 ¢ 1* $30.20
$27.00 4
$25.00 - $25.78 $26.33
$21.00 j R $2230 2289
$19.00 -
$17.00 -
$15.00 15.81

725 Physical Therapist 11

Registered Physical Therapist with at least two years professional experience. Plans and administers medically prescribed physical
therapy treatment programs. Reviews and evaluates patient progress and response to treatment. May supervise Aides, Assistants,
or other Therapists in the Physical Therapy section.

All Respondents Lincoln Area Omaha Area Non Metro NE NE State
§47-00 13 employers 3 employers S employers 4 employers Government
$3§88 109 employees 12 loyfzs 01 78 employees . 17 employees 2 employees

$37.00 . $36.77 M []
$35.00 -$35.09 $34.77 >
%?-88 -$31.01 R — & 3247
$29.00 ’ $29.21 o $30.35
$27.18 26.45

$25.00 =— $25.47
$31.00 207 Ja L $2226

1700 18.27

&

726 Physical Therapy Director

Registered Physical Therapist directing the delivery of physical therapy services in an institution or facility. Supervises an entire
staff of Physical Therapy personnel, including Therapists, Assistants & Aides. Makes caseload assignments. Sets the treatment
goals & policies for division. Supervises the evaluation of new physical therapy patients. Counsel professional staff on complex
treatment programs.

All Respondents Lincoln Area Non Metro NE NE State
$51.00 1 gemployers 1 emplaygy 73 2 employers Govemment

ggggg 1  4employees 1{employee 2 employees 1 employee

45.00 +
§43_00 1 $43.57
§41.00 1
39.00 A

$37.00 —$37.57 .

gggg(o) —$35.70 $34.53 $34.98
$31.00 -$31.40

$29.00
$27.00
$25.00
$23.00
$21.00 $2

30.61
L 4

i
"
-

Data effective December 20035. Rates expressed hourly. (see chart example on Page 9.)
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728 Speech Pathologist 11

Professional work assessing and treating speech and language problems. Designs treatment programs, evaluates patient progress.
Master's degree in speech pathology plus certification licensure.

$48.00
$46.00

$44.00 |

$42.00 -

$40.00
$38.00

$36.00 -
$34.00 -
$32.00 -

$30.00

$28.00 4

$26.00

$24.00 1
$22.00 +
$20.00 +

$18.00

All Respondents
10 employers
156 employees

-$32.60

-$26.13

-$20.41

Lincoln Area
3 employers
79 dmployees

$38.75

(3

$30.77

— $23.00

Omaha Area
5 employers
70 employees

$30.77

@] $24.08

L $19.58

Non Metro NE
1 employer
4 employees

§29.4%

$19.00

NE State
Govemment
3 employees

26.45

21827

729 Occupational Therapy Assistant

Implements occupational therapy services for patients under the supervision of an occupational therapist, including structured
assessments, treatment, and specified documentation. Completion of an approved academic program for Occupational Therapy
Assistants plus current Occupational Therapy Assistant certification licensure.

All Respondents Lincoln Area Omaha Area Non Metro NE NE State
$24.00 1 8 employers 2 employers 3 employers 2 employers Government

7 T 23 employees 9 employees 11 employees 2 cm_[ﬂoycg%z 84 1 employee
$22.00 1 )

-$20.67 — *
$20.00 1 $19.87 — $20.52
&
18.47 43
$18.00 | $17.62 PS $ 18
$16.00 $1639 * 1531
— L g $15. —+— $14.73
$1400 +  $13384 481374 M $13.69
* 12.72
$12.00
730 Occupational Therapist
Plans and administers medically oriented occupational programs to facilitate the rehabilitation of physically and mentally ill
patients. Consults with treatment team member on development of individual patient therapeutic programs. Graduate of an
accredited college with coursework in occupational therapy; registered O.T.R.

All Respondents Lincoln Area Omaha Area Non Metro NE NE State
$47.00 14 employers 4 employers 5 employers 4 employers Government
éiggg :( 116 employees 46 efgployces 57 employees 11 employees 2 employees
$41.00 ﬁ
$39.00 +
$37.00 + $37.33
$35.00 | e
$33.00 +  -$32.73 -
$31.00 1 $30.94 E, $31.11 $31.72
2700 1 s : *

00 . $26.66 6.50 6.45
$25.00 | Ui . $25.20 o 11 %2 2
$23.00 - 71 — L g
$21.00 2 ] $21.56 $21.30
$19.00 - — b 18.27
$17.00 .

Data effective December 2005. Rates expressed hourly. (see chart example on Page 9.)
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732 Physician Assistant

Under supervision of a licensed physician, perform health care services to patients in the care of a state institution. Perform

medical procedures & tasks as usually performed within the scope of the supervising physician's practice & independently conduct

appropriate examinations & recommend proper diagnosis & treatment for the final approval of the supervising physician.

Graduation from an AMA approved PA program or have passed the National Commission Certification examination.

S

e e e

All Respondents

15 employers
108 employees

-$41.44

-$33.49
$26.61

Lincoln Area

— 4 employers

7 employees

$4739
¢ H [ $33.46
$26.53

Omaha Area
6 employers
84 employees

$41.56

oo $34.19

e

$26.73

Non Metro NE
4 employers
8 employees

K 3

NE State
Govemment
9 employees

46.83

§33.3%

$26.65 26.02

734 Dental Assistant

Prepares patient in the dental chair. Provides dentist with chair-side assistance. Maintains sanitation of instruments and facilities.

Assists with laboratory procedures. Assists in educating patients in oral hygiene. May expose, develop, and mount dental X-rays.
Registered as a Certified Dental Assistant. ‘

$16.00 +

$14.00

$12.00 1

$10.00

$8.00

4 employers
39 cmployees

-$14.58

-$13.14

-$10.41

All Respondents

Lincoln Area
1 employer
3 employees
$15.19

$14.11

$11.14

Omaha Area
2 employers
29 employees

$15.15

*

$13.19

L

+— $10.82

NE State
Govemment
7 employees

12.84

8.86

735 Dental Hygienist

Examines patients and prepares dental charts. Performs teeth cleaning procedures. Assists dentists in all examining, operating

room, and laboratory procedures. Instructs patients in oral hygiene. Graduate of a two or three year dental hygiene program and

licensed as a Dental Hygienist.

$30.00

$28.00 -

$26.00
$24.00
$22.00
$20.00
$18.00
$16.00
$14.00

All Respondents

| 3 employers
8 employces

T %@é@&

+—

I s1800

Lincoln Area
1 employer
2 employees

$26.44

$19.82

Omaha Area
1 employer

6 emp

yees $29.23

&— $25.58

$19.47

NE State
Government
0 employces

1.30

14.70

Data effective December 2005.

Rates expressed hourly.

(see chart example on Page 9.)
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741 Pharmacy Technician

Under the direction of a Pharmacist, assists in filling prescriptions and prepares medication for distribution to patients or residents.
Packages liquid and tablet drugs into proper dosages. Prepare labels for unit doses. Receive and record all incoming drugs. Check

for outdated medications and process return to pharmaceutical companies. Maintain stock levels and inventory records. Delivers

drug orders. Cleans equipment and pharmaceutical areas.

$20.00

$18.00 -

$16.00

$14.00 1

$12.00 -

$10.00

$8.00

_‘, All Respondents

16 employers
236 employees

$14.96

-$12.33

-$10.19

Lincoln Area
4 employers
52 employees

$15.29

>
|
$12.57

$9.82

Omaha Area
5 employers
141 employce:

$15.83

H .
$12.37
|_J O

$10.66

Non Metro NE
6 employers

24 cm]Tk] S

l_” o 51437
H [l s1238
$10.27

oL

NE State
Government
19 employees

12.84

8.86

742 Pharmacist

Prepares and dispenses medication in accordance with prescriptions issued by a physician. May advise physician on effects of

medications. May review patient medication charts. May supervise Pharmacy Aides. Registered Pharmacist.

54
18:6

All Respondents
16 employers
212 employees

-$46.13
-$38.54

-$28.98

Lincoln Area
- 5 employers
55 employees
-1 $50.16
1o @ U U $38.73
K = $27.717
L

Omaha Area
4 employers
122 employees

$49.07

$37.69
& $31.60

Non Metro NE
6 employers
30 employees

| [
= $44.26

o ? $39.84

+———830.25

NE State
Government
5 employees

*
|:E28.44
19.64

745 Respiratory Care Technician

As an experienced technician, operate physical & mechanical modalities in providing chest physiotherapy treatments. Instruct

patients in performance of check physiotherapy rehabilitation exercises. Maintain pertinent schedules & records of treatments.

Perform sputum collection and examination. Perform routine pulmonary function studies on patients.. Perform suctioning

procedures for patients intubated or with tracheotomy tubes. Performs bedside postural drainage with percussion.

$30.00
$28.00
$26.00

$24.00 1
$22.00 -

$20.00

$18.00 +
$16.00 +
$14.00 +
$12.00 -

$10.00
$8.00

All Respondents
9 employers
121 employees

$22.68
-$19.71

-$15.33

Lincoln Area
2 employers
65 employees

— $24.28

$20.16

$16.45

Omaha Area
2 employers
36 employees

—— $23.59
[
$20.54

$15.72

Non Metro NE
4 employers
20 emplpykes

= $23.88

L $19.07
e | 1L 31618

NE State
Government
0 employees

[[12.84
8.86

Data effective December 2005.

Rates expressed hourly.

(see chart example on Page 9.)
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748 Mental Health Practitioner I

Under the immediate supervision of a licensed Mental Health Practitioner or equivalent, provides mental health services/therapy for
individuals, families, and/or groups consistent with the goals established by the interdisciplinary treatment team. Individualsin

this classification are in a master's degree program and working toward the required 3,000 hours of post graduate degree supervised
counseling experience.

$24.00 + AllRespondents Lincoln Area NE State
2 employers 1 employer Government
20 employees 8 loy}23.79 12 employees
$22.00 - -$22.05 !
—$21.30
$20.00 &— $19.88
$18.00 +
-$17.54 $17.46
$16.00 - -$16.08
—?—K14.70
$14.00

749 Mental Health Practitioner 11

Independently provides mental health services/therapy for individuals, families, and/or groups. Assesses psychosocial status &
needs of individuals using information from psychological evaluations, social work assessments, individual history & direct
clinical observations to recommend treatment dispositions. Licensed as a Mental Health Practitioner. Requires Master's degree and

3,000 hours of post graduate degree supervised counseling expernence.

All Respondents Lincoln Area Omaha Area Non Metro NE NE State
$41.00 - ¢ employers 3 employers 4 employers 1 employer Govemnment

ggggg T 88 employees 16 employees 28 employees 0 employees 44 employees

$35.00 |
$33.00 +
$31.00 +
$29.00 + $28.74

$27.00 | -
$2500 | 32625 H o $25.41 24.61
]

$23.81
§23.00 $21.86 A $21.48 [
—— $16.94 $16.42 16.99

$19.00
$17.00 + —
1500 | $16.24 $14.99

13.00 —
$11.00

[ |e

t

$21.00 | 82126
750 Chemical Dependency Treatment Specialist

Professional work providing counseling & therapy to chemically dependent individuals and/or groups. Follows established
procedures & policies with detailed instructions provided for difficult cases and new procedures. Supervisor is available for
consultation in difficult cases. Maintain caseload and develop treatment plans. May provide referral information and services to

discharged clients.

All Respondents . Non MetroNE NE State
2 employers 1 employer Govemment
$20.00 - 12 employees 6 employees 6 employees
$19.16
-$18.79 &— $18.50 18.43
$18.00 +
$16.00 - _$15.86
$14.00 1
$13.21
$i2.97 %127
$12.00

Data effective December 2005. Rates expressed hourly. (see chart example on Page 9.)
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751 Chemical Dependency Counselor

Advanced professional counseling and treatment for chemically dependent individuals and/or groups. Perform independently
receiving minimal supervision through conferences with supervisor. Maintain assigned caseload; develop treatment plans; provide
chemical dependency education to clients; scores, evaluates and interprets personality tests.

All Respondents Omaha Area Non Metro NE NE State
$ 5 employers 1 employer 3 employers Govemment
23.00 7 44 employees 2 emplFmLe_c%zz_SO 6 employees 36 employees
$21.00 1  $2092 $21.30
$19.60 = $20.27
$19.00 MG
$17.00 | -$17.09 PN g
) $16.58
L 2
$15.00 $14.23 —— $15.00 L4 514.70
. $13.82
$13.00

754 Social Services Worker

Conduct assessments, determine eligibility, & coordinate services from a full range of programs. Assist customers.in development
of a services plan, goals & time frames and to gain access to services. Interview customers, compile & verify information to access
programs requested & determines customer-identified needs; inform customers of program benefits, rights and responsibilities, &
services available through agency services or other social/community service agencies.

All Respondents Lincoln Area Omaha Area Non Metro NE NE State
$25.00 [ 7 employers 2 employers 2 employers 2 employers Govemment
$23.00 + 643 employees 9 employees 4 emmfe§23-4l 3 employees 627 employees
$21.00 {
$19.00 + $19.63 19.81
$17.00 1 -$16.87 _ @l s16.86 .
$15.00 ¢ -$15.14 $14.91 $15.60 s
$13.00 - ‘
$11.00 -$H.83 ®——— $11.95 $12.15

’ $10.38
$9.00 1 $8.89
$7.00 ﬁ
$5.00 o

757 Social Worker 1

Entry level social case management assisting clients in personal issues involving financial, health, family, and environmental
adjustment. Collect social ﬁistory data to assess educational, vocational, and social needs and to determine client eligibility for
various services; serves as an advocate for the client by coordinating referrals to various service agencies. Must be certified Social
Worker.

All Respondents Omaha Area Non Metro NE NE State
$23.00 1 5 employers 2 employers 2 employers Government
’ 25 employees 17 emMoyees 8 employees 0 employees
$21.00 :
$20:43
$19.00 " . . 18.43
$17.00 {  $16.89 *
$15.00 $15.05
$13.62 $13.61
§13.00 4 $12.42 1272
$11.00 |EI’7$“‘06
$9.00

Data effective December 2005. Rates expressed hourly. (see chart example on Page 9.)
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758 Social Worker 11

Performs social case management and group counseling by assisting clients in personal issues involving financial, health, family,

& environmental adjustment. Serves on interdisciplinary team by which appropriate programs for meeting client needs are
determined. Negotiates provider contracts & evaluates provider services. Conducts discharge interviews with client,
family/guardian & treatment team. Recommends & develops client discharge plans. Must be certified Social Worker.

All Respondents Lincoln Area Omaha Area Non Metro NE NE State
$32.00 + "y employers 2 employers 4 employers S employers Govemment
$30.00 + 62 employees 13 employees 23 empl pees 10 employees 16 employees
$28.00 - $27.01
$26.00 1 _ ’

82000 ¢ o $24.44
] 2.79 & -
$22.00 — = $21.23
$20.00 T _$19,60 $19.77 $20.18 - 19.81
® o (@
$18.00 $17.6
w L o 65
$16.00 -$16.25 ] $16.48
$14.00 ¢ $13.74 LI $14.63 13.68
$12.00

1

All Respondents

9 employers
73 employees

-$28.71
-$23.82

-$18.36

759 Master Social Worker

Performs Master's level professional work developing & implementing social work therapy and services. Serves on

Lincoln Area

2 employers

Ld

il

2 F?mployccs

$36.42

$30.83

$20.95

Omaha Area
4 employers
40 employees

r ro— 327.65
$23.79

$18.23

interdisciplinary teams by which appropriate programs for meeting client needs are determined. Collects social history data to
assess educational, vocational, & social needs and to determine client eligibility for various services. Conducts individual, group,

and family counseling and social skills classes and programs. Certification as a Social Worker.

Non Metro NE NE State
2 employers Government
3 employees 7 employees

4——$26.02
—
& &
M

22.89
$20.73

$17.32 15.81

765 Psychology Assistant

Master's degree in psychology plus some professional level ekperience. Administers and scores a variety of psychological tests,
conducts assessments, assists in planning and implementing educational and behavioral modification programs.

$29.00 . AllRespondents Lincoln Area Omaha Area NE State
’ 3 employers 1 employer 1 employer Government
$27.00 4 9 employees 1 employee 3 empleoyees $27.55 5 employees
$25.00 1 -$24
48 $24.21
$23.00 2.89
$21.00 +
s19.00 | 3960 $19.02 *— $19.42
$17.82
$17.00 1  -$16.97 $17.29
15.81
$15.00

Data effective December 2005.

Rates expressed hourly.

(see chart example on Page 9.)
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766 Psychologist/Provisionally Licensed

Provide psychological services under the supervision of a licensed psychologist. Administers and evaluates psychological tests,
evaluates clients, provides treatment, disorder diagnosis; may provide administrative staff supervision and clinical supervision to
paraprofessionals. Doctorate with one- year APA-Approved pre-doctoral internship; working on one-year APA-approved
post-doctoral experience required for full licensure.

All Respondents Lincoln Area Omaha Area NE State

4 employers 2 employers 1 employer Govemment
62 employees 39 employees 17 employees 6 employees

=
bt
=3
S

—_—tt

3800 | $38.35
36.00 - *

3200 1 $31.58
§§:§§ 1 ) — $29.78 $29.83 28.44
00 1 $25.9
I — $24.54
%3383 + $22.70
20.00 1 $19.84 $18.51 19.64

-
v

767 Psychologist/Licensed

Provides professional licensed psychology services to clients. May be in charge of an organizational unit. Plan and carry out
assignments with considerable independence and have some latitude in developing procedures and methods. Supervision is given
by occasional conferences. Must be fully licensed.

All Respondents Lincoln Area Omaha Arca NE State
-4y 8 employers —3 employers 4 employers Government
Bl 27 employees 1 employees 15 employees 1 employee
i
-0l +—— $48.08
00 -$40.87
i . [ ® 53805
il $33.09 . $33.63 RN $34.87
-+ $29.56 H 30.57
-$26.27 L
~ _Q_J 1 $25.09 -

771 Recreation Aide

Supervises residents and patients in recreational and educational activities. Escorts residents or patients to and from activities.
Responsible for general clean-up of recreational areas and equipment. May be assigned other duties such as dnving, mail delivery,
etc.

$15.00 T All Respondents Non Metro NE NE State
2 employers : 1 employer Govemment
$14.00 - 9 employees 4 employees 5 employees_é 13.80
$13.00 . S5 —— $13.30
— $12.33
$12.00 - M
$11.00 - -$10.93
$10.00 -
$9-40 9$9.53
$9.00 $9.27

Data effective December 2005. Rates expressed hourly. (see chart example on Page 9.)
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772 Recreation Assistant

Assists in planning daily recreation schedules for patients or residents. Assists in developing and scheduling recreational
activities. Maintains recreational facilities and equipment. Leads physical workouts and other group activities. Completes reports
on patient or resident progress.

$17.00 + AllRespondents Lincoln Area Omaha Area NE State
4 employers 2 employers 1 employer Govemment
17 employees 10 employees 2 employees 5 employey 15.95
$15.00 +
L 4
s13.00 | 81313 M $13.00
| $H.76 = §11.78
$11.00 - 11.01
’ $9.80
$9.00 + -$9:01 $8.88
$7.00 $7.25

773 Recreation Specialist

Plans resident or patient programs in athletics, music, art, movies, library, and other cultural and activity programs. Organizes
recreational team activities. Supervises recreational programs and activities, along with supervision and direction over

Recreational Aides and Assistants. Registration in Therapeutic Recreation may be required.

All Respondents Lincoln Area Omaha Area Non Metro NE NE State
$26.00 | 11 employers 3 employers 5 employers 2 employers Government
$24'00 40 employees 5 employees . 9 employees 2 employees 24 employees
s | - $21.40
$20.00 + $19.71 & $19.25 ] $19.56
$18.00 | j 18.43

¢ $17.31 o $16.60
$16.00 ¢ 31629 J L] . $16.06 :
$14.00 J -$13.70 ¢ $13.95 $13.69 $13.82 -
$12.00 | 1272
$10.00 +
$8.00

780 Psychiatric Technician I

Provides care toward the recovery and rehabilitation of mentally and physically ill and retarded patients by developing skills
through a formal training program. Attends classes & participates in on-the-job training to gain knowledge & skills required; aids
in planning care and assisting the activities of patients; leams to evaluate & report symptoms, behavior & progress of patients;

assist in routine nursing care and personal care of patients.

$16.00 + All Respondents Omaha Area NE State
2 employers 1 employer Government

$15.00 “ 79 employees 79 employees 414.56 0 employees
$14.00 1 '
$13.00 1 $13.25
$12.00 } -$12.09 $12.09 11.94
$11.00
§10.00 { ——$9.71

$9.00 - -$8-98

$8.00 8.25

Data effective December 2005. Rates expressed hourly. (see chart example on Page 9.)
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781 Psychiatric Technician 11

As a trained paraprofessional, assists in providing specialized care toward the recovery and rehabilitation of the mentally or
physically ill and retarded patients. Assists in planning individualized care for patients; evaluates, reviews & reports patient
behavior & problems to assigned supervision; assists in evaluating patient needs & progress; participates in individual counseling
& group therapy sessions under the supervision of professional staff, makes rounds, reviews charts & reports.

$17.00 + All Respondents Omaha Area NElState
2 employers 1 employer Govermnment
262 employees 26 employees 236 employees
$15.00 $15.15
-$14.48
13.80
$13.00 + . 2 $13.01
-$11.77
$11.00 ) .
$0.g $10.10
1 9.53
$9.00

782 Psychiatric Specialist

Assist in a paraprofessional capacity in providing care for the recovery & rehabilitation of the mentally or physically ill patients;
work with individual groups of patients. Assist professional nurse; instruct & supervise subordinate personnel in work techniques
including nursing & administrative procedures; participate with program staff in planning work schedules, patient activities or
special therapeutic programs; make rounds, review charts & reports & maintains safe environment for patients.

$16.00 ; Al Respondents NE State
1 employers Government

$15.00 + 34.gpployees 34 ernployc:g1 14.84
$14.00

$13.00

$12.51 *

$12.00

$11.00

$10.00 $36.24 —$10.24

791 Patient Service Representative

clothing or other personal articles.

Assists patients or residents in admission or discharge from the institution. Maintains accurate inventory of patient property and
valuables throughout the patient's stay. Sorts and delivers incoming patient packages and mail. May escort, transport, or arrange
transportation of patients to activities or examinations outside the institution. May assist patients with obtaining or purchasing

All Respondents Lincoin Area Omaha Area NE State
$18.00 3 employers 1 employer 1 employer Government
T 11 employees 5 employees 1 employee 5 employees
&— $17.07

$16.00 1
$14.00 + $14.15

-$12.69 ®. 12.84
$12.00 4 ﬂ%aé
$10.00

-$8.91 $8.96 8.86

$8.00
Data effective December 2005. Rates expressed hourly. (see chart example on Page 9.)
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793 Medical Records Clerk

Compiles and checks medical records. Enters medical information onto forms. Reviews, assembles and files contents of patients’
medical folders. Gathers statistics for use in reports and surveys. Codes medical diagnoses using recognized coding systems.
Interviews patients or relatives to obtain medical information. Knowledge of medical terminology, with some previous clerical
experience.

$19.00

$17.00 +

$15.00
$13.00
$11.00

$9.00

$7.00

All Respondents
10 employers
120 employees

-$13.65

1 -$8.99

Lincoln Area
2 employers
18 employees

—o— $13.23

+——$§11.41
-—— $10.75

Omaha Area
4 employers

68 employees

$14.74

$11.58

$8.68

Non Metro NE

3 employers

26 employees

$12.71

$10.06

$8.24

NE State
Govemment
8 employees

12.96

8.95

794 Health Information Technician

Responsible for maintaining health information and medical records in compliance with accreditation and regulation standards.

Examine medical records for accuracy, analyze health information, report patient data for reimbursement, respond to requests for

medical information & gather statistical information for reports and surveys.

$18.00

$16.00

$14.00 t

$12.00

$10.00

$8.00

AllRespondents
7 employers
44 employees

-$14.48

-$11.82

20 Clllplu S

Omaha Area
3 employers

$15.70

Sl | $12.05

*

$10.36

Non Metro NE
3 employers
20 employees

®  $1232
_ $10:99

$8.71

NE State
Govemment
4 employee 1731

11.95

795 Health Information Manager

Manages health information and medical records, including the development, analysis, maintenance, use, and preservation of

medical records. Supervise medical records staff. Interprets data for patient care, research, statistical reporting and planning, and

interacts with medical, financial and administrative staff to obtain and relay information.

All Respondents Lincoln Area Omaha Area Non Metro NE NE State
$42.00 9 employers 4 employers 1 employer 3 employers Government
$40.00 15 employees 4 employees 1 employee 3 employees 7 employees
$38.00 | o
$36.00 +
$34.00 1
$32.00
$30.00 t $29.97
$28.00 -

.00 - -$26.
$24.00 | % $25.23 $24.20 3@ 24.64
$2200 1 52290 o $2220 Ol 53175
$20.00 = $20.50 :
$18.00 -$18.26 L]
$16.00 D $16.10 ¢ 1641 17.00
$14.00

Data effective December 2005. Rates expressed hourly. (see chart example on Page 9.)
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975 Correctional Officer

First level corrections security officer. Maintains security over legal offenders. Enforces rules of conduct for legal offenders.
Supervises legal offenders in a wide variety of situations & activities. Inspects legal offenders & quarters for contraband. Operates
manual or electronic security equipment. Maintains controlled movement of legal offenders. Enforces visitation rules. Assistin
transporting legal offenders.

$24.00

$22.00
$20.00 1

$18.00

$16.00 1

$14.00
$12.00
$10.00

$8.00

All Respondents Lincoln Area Omaha Area Non Metro NE NE State
7 employers 1 employer 2 employers 3 employers Govemnment
660 employees 92 employees 131 employees 56 empldydes 381 employees
$20.89-
-$18.07 $17.95
7.
$17.44 $17.51 o 16.73
$13.85 $14.28 o :14-72
’ 13.22
$12.20 M $12.41 12.42
— $10.76
r'y

976 Correctional Corporal

Senior level corrections secunty officer. Total supervision over legal offender housing areas. Maintains security over legal

offenders. Maintains all necessary control documents & reports. Enforces rules of conduct for legal offenders. Supervise legal

offenders in a variety of situations & activities. Inspects legal offenders & quarters for contraband. Operate manual or electronic

security equipment. Maintain controlled movement of legal offenders. Provide on the job training to lower level officers.

$23.00

$21.00 +

$19.00 -

$17.00

$15.00

$13.00

All Respondents
3 employers
680 employees

-$18.36

—$1-5.60
-$14.46

Omaha Area
1 employer,

165 enip! ye&22‘96

& — 31838

$15.90

Non Metro NE NE State
1 employer Government
5 employees 510 employees
17.99
&— $14.12 L 2
13.35

977 Correctional Sergeant

Team leader. Assists officers with questions or problems. Assists in disseminating information to officers concemning

irregularities or problems with legal offenders. Answers legal offenders' questions concerning rules of conduct. Handles incidents,
problems, separation or segregation, high risk travel, etc. May operate the Maximum Security area of the facility. Conducts and

evaluates on the job training for all lower level officers.

$29.00

$27.00 1

$25.00

$23.00 1
$21.00 -

$19.00

$17.00 1

$15.00
$13.00

All Respondents Lincoln Area
5 employers 1 employer
151 employees 12 employees

$23.86
-$22.29
$21.02
-$20.22
18.23
$17.43 $

Omaha Area

1 employer,
52 el yec§27'92

$24.66

$19.35

Non Metro NE NE State
2 employers Government
3 employees 84 employees
L 2
7831 s
¢ 51737
14.84

Data effective December 2005.

Rates expressed hourly.

(see chart example on Page 9.)
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978 Correctional Lieutenant

First line supervisor/shift supervisor for custody force in a correctional institution. Assigned to supervise the custody operation of
the entire institution or sections of a large institution, during an assigned shift. Supervision of the legal offenders will be
accomplished indirectly through the work of subordinate Corrections staff. Work is performed under direct supervision of a Captain
or Major and may be accomplished in a variety of correctional settings.

$33.00 All Respondents Lincoln Area Omaha Area Non Metro NE NE State

T 5 employers 1 employer 2 employers 1 employer Government
$31.00 + 75 employees 8 employees 17 emmyees 3 employees 47 employees
$29.00 +
$27.00 gg'{g

o ) $26.0% ’
$25.00 - $25.1 24.64
$23.00 $23.38 L
$21.00 - $21.17

19.93

$19.00 - -$19.02 § §i§ %
$17.00 - Bf : 17.00
$15.00 - $15.84

979 Correctional Captain

Performs responsible supervisory work in the overall supervision of all correctional personnel activities and in the enforcement of
institutional rules and regulations.

All Respondents Lincoln Area Omaha Area NE State

$38.00 | 3 employers 1 employer 1 employer Govemment

14 employees 2 employees 2 emp! $33.82 10 employees
$36.00 +
$34.00 +
$3200 1+ 33173 & — $31.67
$30.00 +  -$30.22
$28.00 +
$26.00 + 26.49
$24.00 + $23.80 $24.69
$2200 +  $2225
$20.00 |
$18.00 1827

980 Correctional Major

This is an administrative position responsible for the total security program of a large state institution. Incumbents perform
extensive and varied administrative duties. Work is performed with minimal supervision under the administrative direction of the
Assistant Superintendent or Associate Warden. Guidelines are received in the form of oral instructions and institutional policies,
agency regulations and state statutes. Incumbents will supervise a work force of Correctional security staff of all ranks.

$31.00 -~ AllRespondents Omaha Area Non Metro NE NE State

’ 3 employers 1 employer .99 1 employer Government

8 employees 1 em, §2 ;. 1 employee 6 employees

$29.00 1 P 7942

: $27.97 —$28.48
$27.00 + 49

&— $25.43
$25.00
$24.40 *

$23.00 - $23.16
$21.00
$19.00 —$19.64

Data effective December 20035. Rates expressed hourly. (see chart example on Page 9.)



[ Nebraska State Government / State Personnel Division 2005 Salary Survey I Page 78
981 Communications Specialist
Operates two way radio base station, providing continuous radio contact for law enforcement officers, emergency crews, etc.
Maintains log of all messages originated, received, or relayed. Answers telephone calls requesting information or assistance.
Relays calls to proper source. May operate Teletype system.
$20.00  AllRespondents Lincoln Area Omaha Area Non Metro NE NE State
’ 11 employers 1 employer 3 employers 6 employers Government
187 employees 5 employees 106 foyees 37 employees 39 employees
$18.00 ploy ploy / $17.97 Py ey
& g 17.31
] $16.28 —
S1600 1 g1554 ﬂ
$14.94 i
$14.00 - = $14.21 $14.12
-$13.36 -
$12.00 $11.93 leo®® | 5 11.95
-$11.28 $11.12 L]
$10.00 + - —~ || s972
$8.00

982 Communications Specialist Supervisor

Lead operator. Trains new employees. Coordinates assignments. Coordinates communications with other law enforcement or

emergency employers. Operates two way radio base station, providing continuous radio contact for law enforcement officers,

emergency crews, etc. Maintains log of all messages originated, received, or relayed. Answers telephone calls requesting

information or assistance. Relays calls to proper source. May operate Teletype system.

$25.00
$23.00
$21.00

$19.00 +
$17.00 1

$15.00

$13.00 1
$11.00 +

$9.00

T

All Respondents
7 employers
21 employees

$1263

-$14.01

Omaha Area
2 employers
11 employees

&

$20.69
$19.56

m—; $15.68

Non Metro NE NE State
4 employers Govemnment
4 employees 6 employees

535

$13.50

p

951845

12.73

992 Law Enforcement Officer

Enforces motor vehicle laws. Arrests and processes DUI violators. Protects and secures accident and crime scenes. Investigates and

records accident details. Locates and notifies next of kin to convey messages conceming injury, illness, or death. Collects

evidence or contraband to document criminal or civil cases. Locates and processes stolen property. Serves arrest warrants. May

instruct and observe inexperienced officers.

All Respondents Lincoln Area Omaha Area Non Metro NE NE State
$28.00 1 22 employers 3 employers 5 employers 13 employers Govemment
$26.00 1 1262 employees Smcmployees 777 employees 130 employees 271 employees
$24.00 | L $24.17 TTH_H_H» $23.70 23.87
$22.00 4 _

= $21.37 _

$2000 1 -$20.23 H o7 ‘( H
$18.00 { -$17.80 o $18.71 $17.25 Ar _e® $17.71
$16.00 | & $15.88 ] - = $15.83 16.03
sia00 1 $H464 $13.25
$12.00 =
$10.00 +

$8.00 |

$6.00 —

Data effective December 2005. Rates expressed hourly. (see chart example on Page 9.)




Page 79 I Nebraska State Government / State Personnel Division 2005 Salary Survey—l

993 Law Enforcement Officer Supervisor

First level of supervision over officers. Schedules work assignments. Conducts inspections of subordinate units. Makes written
evaluations on subordinates. Informs superiors of unusual occurrences and conditions. Checks, approves, and forwards records and
reports. Also patrols roads enforcing motor vehicle laws. Investigates accidents. Does vehicle inspection checks.

All Respondents Lincoln Area Omaha Area Non Metro NE NE State

$31.00 } 20 employers 3 employers 4 employers 12 employers Government

’ 233 employees 19 gmiployees 125 ﬁmployees 27 employees 62 employees
52900 7 835 ' 28.65
s27.00 | - $27.27 - 737
$25.00 - M | H
$23.00 + 439 . $23.62 H = $23.71 v
sL00 | $217S .- $21.99

' 20.25
$1900 1 -$19.24 %5 :IJ H *H $19.55

j S1837 H $17.83
$17.00 ¢ L (oo
$15.00 +
$13.00 [ 3

994 Law Enforcement Investigation Officer

Investigates criminal and narcotic violations. Arrests violators. Gathers, identifies, preserves, and prepares evidence for court
trials. Testifies in court. Prepares and submits detailed reports on investigations. May perform specialized activities (polygraph,
fingerprint, photo, lab, drug investigation, etc). Communicates and coordinates activities with other law enforcement officers.

All Respondents Omaha Area Non Metro NE NE State
$26.00 10 employers 1 employer 8 employers Government
T 116 employees 2 employees 36 employees 78 empl .60
$24.00 + T
$22.69 g
$22.00 + -$22.07 <H || $21.55
$20.00 + $20.62 — |__| $20.18
$19.09 ¢ B
$18.00 +  -$17.99 -2 $17.88 17.76
$16.00 |
$14.00 —

Data effective December 2005. Rates expressed hourly. (see chart example on Page 9.)
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Page 80

Vacation

(average
number of
days earned
per year)
days
per
year
Sample of Charts on

Pages 81, 82, and 83

All Lincoln Omaha Non-Metro
Respondents Area Area Nebraska

16 | <€—— 25 vacation days earned in the 16th year of service

15 | <«€——————— 24 vacation days eamned in the 15th year of service

14 | <«€———— 23 vacation days earmned in the 14th year of service

13 <«€————— 22 vacation days eamed in the 13th year of service

12 <«———— 21 vacation days earned in the 12th year of service

11 <«——— 20 vacation days eamned in the 11th year of service

10 <«—— 19 vacation days carned in the 10th year of service

9 «<—— 18 vacation days earmned in the Sth year of service

8 <«<——— 17 vacation days earned in the 8th year of service

7 “«€—— 16 vacation days earmned in the 7th year of service

6 ~<€——— |5 vacation days eamed in the 6th year of service

1 =& 12 vacation days eamed in the 1st year of service

each column indicates an employer who responded to this survey

A —

Nebraska State Government / State Personnel Division 2005 Salary Survey




Vacation -- Lincoln Area

(see chart example on page 80) (each column represents an employer who responded to this survey) Nebraska
days / year S
tate
Govermnment
01§ e e s Ll R
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D e e e el PO Hait R
14] |15] |15 15
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(see chart example on page 80) (each column represents an employer who responded to this survey) Nebraska
days / year State
Government
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(see chart example on page 80)

Vacation

-- NonMetro Area

(each column represents an employer who responded to this survey)

days / year
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13

12

11

10

Holidays -- (Days Per Year)

(straight horizontal lines represent averages)

Lincoln

(each column represents an employer who responded fto this survey)
Nebraska

Non-Metro

12.0-

Nebraska State Government / State Personnel Division

----- 2005 Salary Survey
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18
17
16
15
14
13
12
11

10

Sick Leave Days Earned in the 1st Year of Employment

(straight horizontal lines represent averages)

Lincoln

Area

(each column represents an employer who responded to this survey)

Nebraska
Non-Metro

Nebraska State Government / State Personnel Division --—---- 2005 Salary Survey
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Sick Leave Days Earned in the 20th Year of Employment

(straight horizontal lines represent averages) (each column represents an employer who responded to this survey)

Nebrask:
Lincoln Omaha Non-Metro eoraska

Nebraska State Government / State Personnel Division — ------ 2005 Salary Survey
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Sick Leave Days -- Maximum Accumulation

(straight horizontal lines represent averages) (each column represents an employer who responded to this survey)
BG() e e
Li:::n M O;nrzila i Non-Metro Nebraska

3OO —meeeererersmsemrenneeeesesmeeneee oo oot eeene s -
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200 I e e e e e e e e eeeeeseeieeeeem.eaeieeeeeneefestaseemeaeeeeeeeeaeninaseaas
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$575
$550
$525
$500
$475
$450
$425
$400
$375
$350
$325
$300
$275
$250
$225
$200
$175
$150
$125
$100
$75
$50
$25
$0

(straight horizontal lines represent averages)

Lincoln

Health Insurance -- Single Coverage

Non-Metro

(Each column represents an employer who responded to this survey. The employer
contribution is stacked on top of the employee contribution in each column.)

Nebraska
State
Government

Nebraska State Government / State Personnel Division  ----—-- 2005 Salary Survey
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Health Insurance -- Family Coverage

(Each column represents an employer who responded to this survey. The employer
contribution is stacked on top of the employee contribution in each column.)

Nebraska

(straight horizontal lines represent averages)

Lincoln Omaha Non-Metro
—— e Area) I ““Nebraska

""" - Employee Contribution

P

RN

1]
I

L AN e
e

e

e ]
N A e O O

LIl
TTTT1
PR :

Nebraska State Government / State Personnel Division — ------ 2005 Salary Survey
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$575
$550
$525
$500
$475
$450
$425
$400
$375
$350
$325
$300
$275
$250
$225
$200
$175
$150
$125
$100
$75
$50
$25
$0

Retiree Health Insurance -- Single Coverage

(Each column represents an employer who responded to this survey. The employer

(straight horizontal lines represent averages)
contribution is stacked on top of the employee contribution in each column.)

. Nebraska
Lincoln Omaha Non-Metro State
s Area ------------------------------------------ Area ........................................................................... Nebras]a ----------------------------------------------------
Govemment

Nebraska State Government / State Personnel Division  --—---- 2005 Salary Survey
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O O A

[

T T A I

ERREEE

(straight horizontal lines represent averages)

Retiree Health Insurance -- Family Coverage

(Each column represents an employer who responded to this survey. The employer
contribution is stacked on top of the employee contribution in each column.)

Lincoln Omaha Non-Metro Nebraska
Stfife

‘Area
Employer Contribution [ o

“monthly contributions

" Employee Contribution i

41|

T

I o

IEERRERRER

L1y

Nebraska State Government / State Personnel Division —------ 2005 Salary Survey
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$50

$40

$30

$20

$10

$0

Dental Insurance -- Single Coverage

(straight horizontal lines represent averages)

Lincoln
Area

(Each column represents an employer who responded to this survey. The employer
contribution is stacked on top of the employee contribution in each column.)

Nebraska
Omaha Non-Metro
State
Area Nebraska
Government
Employer Contribution

Employee Contribution I:l

$17

Nebraska State Government / State Personnel Division  ------ 2005 Salary Survey
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Dental Insurance -- Family Coverage

(Each column represents an employer who responded to this survey. The employer

(straight horizontal lines represent averages) _ ‘
contribution is stacked on top of the employee contribution in each column.)

) Nebraska
Lincoln Omaha Non-Metro State
Area Area Nebraska
Government
Employer Contributio
8 e thly contributions -
- Employee ContributionD monthly contributions
$100

$90

$80

$70

$60

$s50

$40

$30

$20

$10

$0

2005 Salary Survey

¢g abeq



3.50

3.00

2.50

2.00

1.50

1.00

0.50

0.00

coverage based on salary x factor

T Lincoln Omsha Non-Metro
Area Area Nebraska
At 154 ... .. RN
1.34
1.15

(straight horizontal lines represent averages)

Life Insurance

$60,000

$50,000

$40,000

$30,000

$20,000

$10,000

$0

flat dollar coverage

Lincoln Omaha Non-Metro Nebraska
Area Area Nebraska State
Govemment
$25,500 _
[$23.730 $20,000
AR 1 1 L1 OO 1 ¥ ) OO N SO -

(each column represents an employer who responded to this survey)

Nebraska State Government/State Personnel Division ------ 2005 Salary Survey
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Retirement

<
Y
«
(1
O
. v ol
(straight horizontal lines represent averages) (each column represents an employer who responded to this survey)
Lincol Omah Non-Metr Nebraska
30.00% e meoln OGO OORS A e NODEVICHED s State-—-
Area Area Nebraska
Government
25.00% —| o et e e e e e e oo e et
Employer Contribution
monthly contributions
Employee Contribution D
D0 00U —lmrrvoverereersresssssssssssmseseeeeeeeess e BB e e

15.00% BEE e e

10.00% EE AU e 1 {1 1L ——
6.13%
5.00% H i seo
0.00%
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16.0%

14.0%

12.0%

10.0%

8.0%

6.0%

4.0%

2.0%

0.0%

Shift Differential

percentage based differential

Lincoln Omaha Non-Metro o
Area Area Nebraska

(straight horizontal lines represent averages)

$2.20

$2.00

$1.80

$1.60

$1.40

$1.20

$1.00

$0.80

$0.60

$0.40

$0.20

$0.00

cents based differential

e OO S Nebraska
1 Lincoln Omaha Non-Metro State
Area Area Nebraska Govemment

(each column represents an employer who responded to this survey)

Nebraska State Government/State Personnel Division ---—- 2005 Salary Survey
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Page 97 PAID TIME OFF (PTO) PROGRAMS

PTO--Includes Vacation, Sick & Holiday Leave
Year of Service Average Days Earned
1st 18.7
2nd 20.3
3rd 20.3
4th 220
5th - 32.7
6th 253
7th 25.3
8th 25.3
Sth 253
10th 25.3
11th 28.0
12th 280
13th 28.0
14th 28.0
15th 28.0
16th and on 29.3

PTO--Includes Vacation & Sick Leave
Year of Service Average Days Earned

1st 19.4

2nd 214

3rd 214

4th 214

5th 24.0

6th 256

7th 26.2

8th 26.2

gth 26.2
10th 29.0
11th 293
12th 29.3
13th 29.3
14th 29.3
15th and on 31.0
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Survey Respondents
Manufacturing Employers (7 respondents)
Chief Industries, INC. ...occveveeeeiieeeeeeee e eeeeeeeeeeeanne Grand Island
International Gamco, INC........c...ecveveienieninceeeeece e, Omaha
Lincoln Composite, INC........cccoveeeiiirirriiiereeieeeeeeeeeeene Lincoln
IMOLEX ...ttt et s et e e seabeeeaeeas Lincoln
Novartis Consumer Health, Inc...........ccccoveeeeeiiiicciiiieceee, Lincoln
Nebraska Machine Products, INC..........ccceeeeeeeveeeecercecreeenee. Omaha
Telesis, INC. ..coooeeeeeeeee et Lincoln
Communication Employers .(2 respondents)
Back to the Bible.......coovieiieieeiieeieeeeeieecee e eeee e Lincoln
Great Plains Communications, INC...........cccceecveeeeeceriecieeeecneeen, Blair
Retail and Wholesale Employers (3 respondents)
Allen's of Hastings, INC. ......ccocevvrecrenniiinencnceceeeeenne Hastings
Skarda Equipment COmMPany ..........ccceeeveeeereeeveeeeneeeneeneeneenneas Omaha
THT DESIZNS ...ueoviriieiiiieieieteeiree e see et s seeneeeee e Omaha
Utility Employers (6 respondents)
Commonwealth Electric of the Midwest .........cccocccevvenenennnee Lincoln
Dawson County Public Power District ..........ccceeeeveeecnee Lexington
Lincoln Electric SYStem .......cc.vevuvieeiereereeiieeieseeeeee e seeeeeeene Lincoln
Nebraska City UtIIties.......ccevveevereereenieerierieneeseeeeeenens Nebraska City
Nebraska Municipal Power Pool ...........c.ccccoecevvirerricnecnennene Lincoln
Nebraska Public Power DiStrict ........c.ceecvvevveeeiiecccenieeeenen. Columbus
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Financial Employers (1 respondent)
Union Bank .........cccoceveienieniineiieiccsecceeee e Lincoln
Service Employers (14 respondents)
Batheja & Associates INC.. .....coccevvriivrcvecceneceeeceecee e Omaha
Catholic Social SErViCes. .....cocevuiriirmmeriierienieectereereeeeneeneens Lincoln
Cooper Foundation.............cceveveevverenenenionenceeceneneneneereneeene Lincoln
Father Flanagan’s Boys’ Home........cccccocooveiiiiiniiinnennnen. Boys Town
MDS Pharma Services... ......cccooeeeeriiiniereennieeneieeeeseeeeeeesneens Lincoln
Midlands Rehabilitation.........c.cocceeciienienenee i Omaha
National Research Corporation............cecceveeveeveeerieeinenneneenennn Lincoln
Nebraska Health Care AsSSOCIation. ........cccceceeevureiirivcccnennen. Lincoln
O1SSON ASSOCIALES ....eeeuvieueieereirieineieneeseteeesreeeeeneesreeereesenenans Lincoln
Rembolt Ludtke LLP.......coccviiiiiiieeecececeeceeeene Lincoln
Securities America Financial Corp .......c.cccoceeeeeincrencnnecnennne. Omaha
SIIVErStone GroUp ......c.eeveermeeiirrenieenteieerrenreeesree e seee e Omaha
Sinclair Hille Architects.........cccooueererencrienieniienccieeeeceennene Lincoln
University of Nebraska Foundation ...........c..ccoccvniiiiniinnnen. Lincoln
Educational Employers (11 respondents)
College of Saint Mary .........ccceeeeeererierirenieeniie e eeesee e Omaha
Concordia UNIVETSILY ......cevveereenirrrneeriereeneenrneeeeeeseeeenessenesns Seward
Lincoln Public SChOOIS ........cccoctrimrreiiiieeeieeeeeeececceeeaeen Lincoln
Metropolitan Community College .........ccccceeuervvenvenrnieccnnuenne. Omaha
Millard Public Schools...........ccecieeiniiiiniiececeereceecee e Omaha
Nebraska Wesleyan University ..........coceceeevereerrereeneennenuennnne Lincoln
Northeast Community College..........ceoveerieeeicerereenrnnenennnne Norfolk
University of Nebraska-Central Administration...................... Lincoln
University of Nebraska at Keamey ..........ccocceeeveeninciiniineenaen. Kearney
University of Nebraska-Lincoln.........c.cocceceeceeiiiiiniinnieninnns Lincoln
University of Nebraska-Omaha...........cccoceeveinnieennincnninnnecns Omaha
Insurance Employers....................... (3 respondents)
Ameritas Life Insurance Corporation...........c..ceccceeeueceennercnane. Lincoln
Assurity Life Insurance Company..........ccccccoovvvivivncniennnnennne Lincoln
National Indemnity Company ..........ccccceeeeveenvriincenninseeninnns Omaha
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Nursing Home Employers

(4 respondents)

Crowell Memorial Home..........cccoooeiiiriiiieeieeceeeiee e, Blair
Lancaster Manor ........cccocveeieerteninneeeeeeseeneees e sseesseeeenieesnees Lincoln
Madonna Rehabilitation Hospital ............ccccocenininiinicinnnenne Lincoln
Tabitha Health Care Services.........ccoceverrrrenieeieninnrenieneneenenss Lincoln
Hospital Employers...... (14 respondents)
Alegent Health .........ccocviiiniiiiniiieeieecenccceeeee e Omaha
BryanLGH Medical Center-...........ccceecerveemienereneicniinenieeencenens Lincoln
Chadron Community Hospital ..........c..cccooeiiiiiiniiicicnnn, Chadron
Chase County Community Hospital ...........ccceeeeeoinnnncnnncnaen. Impenal
Children's HOSPital.........ccocoevereeuinieeieeieree e Omaha
Community Hospital ... McCook
Faith Regional Health Services.........c.cccoeveniiiicnvniciienncnne. Norfolk
Fremont Area Medical Center..........ccccoveeeveeeeicenncenennneeenen. Fremont
Methodist Health System ..........cocovveirveiiierienicenceeceeecieeeees Omaha
Nebraska Heart Institute...........cccooovernernenincencinieeeee e Lincoln
Nebraska Medical Center.........ccccooveeiieiiiecieeiieecee e Omaha
St. Elizabeth Regional medical Center .........c.cccccveeevienuncncncn. Lincoln
St. Francis Medical Center...........ccccevceevierineveecerieeennennns Grand Island
University of Nebraska Medical Center.............cc.cceevvveernnnnen. Omaha

City Government Employers .

City of Blair ....cooonniieiiniiieeeveeeee e,
City of Chadron.........coceeveeciieiiniicieeieeane
City of Columbus.........cccoeeveierereieericreecrienee.
City of Fairbury.........cccoevvreveieveeececvecnee e,
City of Gothenburg .........ccoceeeeciiieiiniiiinineens
City of Keamey ........ccoeevuveveeeiienviieeeeeceeens
City of LINCOIN ....oueveiieiiecieireeieeee e
"City of Nebraska City......cccoeeevverenieeenenecnienennes
Cityof Omaha..........cccceveveeciieieeee e,
City of Plattsmouth ...........ccccoevvreiiriecnceniennnen.
City of Seward ........cocceevviniieeieneeeeeeecerene
City of YOrK c.cvvoeeeiiecieeeeeeeeeee e

...................... Chadron
................... Columbus
...................... Fairbury
................ Gothenburg

................ Plattsmouth
........................ Seward
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County Government Employers...... (9 respondents)
Douglas County Civil Service Comm.........ccccviieeeernininnennnn Omaha
FIllmore COUNLY .......cocveeieriireeeieriinieeseeesieesie e s Geneva
Lancaster COUNLY ......ccoeveriereeeeeninenecestesee e Lincoln
Nuckolls County Government ............cccovvvevrierienerncrenennnn... Nelson
Oto€ COUNLY ...coutiiiieieriiieieenere e Nebraska City
Platte CoUNtY.....ucveveeeriieiiieeeceiceceeececee e Columbus
Sarpy County........cccceveeirrenernirieiieterecee e Papillion
Wayne COUNLY........occeveriiverniiiniiiiecierciereee et Wayne
York County GOVEINMENL.......c.c.cccvevereriiiiiiiiiiiiinsnreeenneeenenneee York

Other Government Employers ..... (10 respondents)
Lewis & Clark Natural Resource District.........cccoeeuvenneee. Hartington
Lincoln Airport AuthOTity ..........cocceveviiiniiniiiniinicriieenes Lincoln
Little Blue Natural Resources District............cccccovvviiinnnnnn. Davenport
Lower Platte South Natural Resources ..........c.ccccevvuviiiiniininns Lincoln
Nebraska State GOVENMENL......c..cccerervieieieneineneieiec e
Omaha Airport AUthOTItY ........ccoceeveveecreniiiiiiiciiri e Omaha
Papio Natural Resources District..........ooeveiieiiniinineneiecnes Omaha
South Platte Natural Resources District........ccccceeeiniiiniiiininnn. Sidney
Tri-Basin Natural Resources District...........ccccoceceivninnnncnn. Holdrege
Upper Big Blue Natural Resources DIStriCt...........ccocvvieiiecnenenn. York
]

Total = 96 respondents
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Hourly ~ Weekly Monthly  Annual

| Hourly ~ Weekly Monthly ~Annual || Hourly ~Weekly Monthly  Annual
Rate Rate* Rate* Rate*

Rate Rate* Rate* Rate* : Rate Rate* Rate* Rate*

$5.00 $200 $867  $10,400 | $18.50  $740  $3207  $38,480 $3200  $1280  $5547  $66,560
$5.25 $210 $910  $10920 | | $1875  $750  $3250  $39,000 $3225  $1290  $5500  $67,080
$5.50 $220 $953  $11,440 $1900  $760  $3293  $39,520 [ o] $3250  $1,300  $5.633  $67,600

$5.75 $230 $997 $11,960 || $19.25 $770 $3337  $40,040 | | $3275 $1.310 $5677  $68,120
$6.00 $240 $1,040  $12480 | .1 $19.50 $780 $3,380  $40,560 |. .| $33.00 $1,320 $5,720  $68,640
$6.25 $250 $1083  $13,000 | $19.75 $790 $3423  $41,080 | = ] $33.25 $1,330 $5,763  $69,160
$6.50 $260 $1,127  $13,520 |+ ] $20.00 $800 $3467  $41,600 | | $33.50 $1,340 $5807  $69,680
$6.75 $270 $1,170  $14,040 1 $20.25 $810 $3510  $42120 | | 83375 $1,350 $5,850  $70,200
$7.00 $280 $1213  $14,560 |- $20.50 $820 $3,553  $42,640 $34.00 $1,360 $5,893  $70,720
$7.25 $290 $1257  $15080 | | $20.75 $830 $3597  $43,160 $34.25 $1,370 $5,937  $71,240

$7.50 $300 $1,300  $15,600
$7.75 $310 $1,343 916,120
$8.00 $320 $1,387  $16,640
$8.25 $330 $1,430  $17,160
$8.50 $340 $1,473  $17,680
$8.75 $350 $1,517  $18,200
$9.00 $360 $1560  $18,720
$9.25 $370 $1603  $19,240 |
$9.50 $380 $1647  $19760 | °
$9.75 $390 $1,690  $20,280
$10.00 $400 $1,733  $20,800
$10.25 $410 $1,777  $21,320
$10.50 ©  $420 $1,820  $21,840
$10.75 $430 $1,863  $22,360
$11.00 $440 $1.907  $22,880
$11.25 $450 $1,950  $23400 |
$11.50 $460 $1,993  $23920 | .
$11.75 $470 $2037  $24440 |
$12.00 $480 $2080  $24,960
$12.25 $490 $2123  $25,480
$12.50 $500 $2,167  $26,000
$12.75 $510 $2210  $26,520
$13.00 $520 $2253  $27,040
$13.25 $530 $2,297  $27,560
$13.50 $540 $2,340  $28,080
$13.75 $550 $2,383  $28,600
$14.00 $560 $2,427  $29,120
$14.25 $570 $2470  $29,640

$21.00 $840 $3640  $43,680
$21.25 $850 $3683  $44,200
$21.50 $860 $3727  $44720 |
$21.75 $870 $3770  $45240 |-
$22.00 $880 $3813  $45,760 |

$22.25 $890 $3,857  $46,280
$22.50 $900 $3.900  $46,800
$22.75 $910 $3.943  $47,320
$23.00 $920  $3987  $47,840
$23.25 $930 $4,030  $48,360
$23.50 $940 $4,073  $48,880
$23.75 $950 $4,117  $49,400
$24.00 $960 $4160  $49,920
$24.25 $970 $4203  $50,440
$24.50 $980 $4,247  $50,960
$24.75 $990 $4290  $51,480
$2500  $1,000 94333  $52,000
$2525  $1,010 94377  $52,520
$2550  $1020  $4420  $53,040 |
$25.75  $1,030  $4463  $53,560 |
$26.00  $1,040  $4507  $54,080
$26.25  $1,050  $4,550  $54,600 |
$26.50 $1,0600  $4,593  $55,120
$26.75 $1,070  $4,637  $55,640
$27.00 $1,080  $4680  $56,160 |
$2725  $1090  $4723  $56,680 |
$2750  $1,100  $4767  $57,200 | -
$21.75 $1.110  $4810  $57,720 |

$14.50 $580 $2513  $30,160 $28.00 $1120  $4853  $58,240 $41.50 $1,660 $7,193  $86,320
$14.75 $590 $2,557  $30,680 | $2825  $1,130  $4897 . $58,760 $41.75 $1.670 $7,237  $86,840
$15.00 $600 $2,600  $31,200 |4 $28.50 $1,140  $4940  $59.280 || $42.00 $1,680 $7.280  $87,360
$15.25 $610 $2643  $31,720 || $2875  $1,150  $4,983  $59,800 $42.25 $1.690 $7,323  $87,880
$15.50 $620 $2687  $32,240 | - | $29.00 $1160  $5027  $60,320 $42.50 $1,700 $7,367  $88,400
$15.75 $630 $2,730  $32,760 $29.25 $1.170  $5070  $60,840 $42.75 $1,710 $7.410  $88,920

$34.50 $1,380 $5,980  $71,760
$34.75 $1,390 $6,023  $72,280
$35.00 $1,400 $6,067  $72,800
$35.25 $1,410 $6,110  $73,320
$35.50 $1.420 $6,153  $73,840
$35.75 $1,430 $6,197  $74,360
$36.00 $1,440 $6,240  $74,880
$36.25 $1.450 $6,283  $75,400
$36.50 $1,460 $6,327  $75,920
$36.75 $1.470 $6,370  $76,440
$37.00 $1.480 $6,413  $76,960
$37.25 $1.490 $6,457  $77,480
$37.50 $1,500 $6,500  $78,000
$37.75 $1,510 $6,543  $78,520
$38.00 $1,520 $6,587  $79,040
$38.25 $1,530 $6,630  $79,560
$38.50 $1,540 $6,673  $80,080
$38.75 $1,550 $6,717  $80,600
$39.00 $1.560 $6,760  $81,120
$39.25 $1,570 $6,803  $81,640
$39.50 $1,580 $6,847  $82,160
$39.75 $1,590 $6,890  $82,680
$40.00 $1,600 $6,933  $83,200
$40.25 $1.610 $6977  $83,720
$40.50 $1,620 $7,020  $84,240
$40.75 $1,630 $7,063  $84,760
$41.00 $1.640 $7,107  §$85,280
$41.25 $1,650 $7,150  $85,800

$16.00 $640 $2,773  $33,280 $2950  $1,180  $5113  $61,360 F - | $43.00 $1.720 $7,453  $89,440
$16.25 $650 $2,817  $33.800 |9 $29.75 $1,190  $5157 961,880 | | $4325 $1,730 $7,497  $89,960
$16.50 $660 $2,860  $34320 | ;| $30.00 $1,200  $5200  $62,400 | | $43.50 $1,740 $7,540  $90,480
$16.75 $670 $2903  $34,840 | | $30.25 $1.210  $5243  $62,920 $43.75 $1.750 $7.583  $91,000
$17.00 $680 $2947  $35360 | | $3050  $1,220  $5287  $63,440 $1,760 $7,627  $91,520
$17.25 $690 $2990  $35880 | .| $30.75 $1230  $5330  $63960 | $1.770 $7.670  $92,040
$17.50 $700 $3033  $36,400 [+ $31.00  $1,240 $5373  §$64.480 | | 9$44.50 $1,780 $7.713  $92,560

$17.75 $710 $3,077  $36,920
$18.00 $720 $3120  $37,440
$18.25 $730 $3,163  $37,960

$31.25 $1.250  $5417  $65,000
$31.50 $1,260  $5460  $65520
$31.75  $1,270  $5503  $66,040

$44.75 $1,790 $7,757  $93,080
$45.00 $1,800 $7,800  $93,600
$45.25 $1.810 $7,843  $94120

“40hour *17333  *2080 | *40hour  *17333  *2080
week  hour month hour year | - week  hourmonth hour year

*40 hour  *173.33 *2080
week  hour month hour year
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